RESOLUTION IN SOLIDARITY WITH THE LABOR RIGHTS-
SUPPORTED UNION OF KHMER EMPLOYEES OF NAGAWORLD
(LRSU) IN CAMBODIA

WHEREAS in 2021, NagaWorld Casino terminated 1,329 workers— which included around
1,000 union leaders, members, and activists in a flagrant act of union busting;

WHEREAS LRSU attempted to collectively bargain to find a solution for all sides and for the
reinstatement of approximately 300 of the unjustly terminated workers who did not accept a
severance package and demanded reinstatement;

WHEREAS LRSU’s multiple approaches to a peaceful, legal solution were rebuffed by
NagaWorld, which instead pushed ahead with its continued targeting of unionists;

WHEREAS NagaWorld claimed financial losses due to the Covid-19 pandemic as a pretext
for the terminations but is actually in a healthy financial position, and has been hiring new
workers;

WHEREAS due to the lack of good faith negotiations, the LRSU began a peaceful strike on
December 18, 2021, which was immediately declared illegal — even though the union had
followed all required procedures;

WHEREAS during the week of December 31, 2021 through January 4, 2022, 29 workers
were arrested, including LRSU president Chhim Sithar; nine workers in total were detained,
with one released on bail; in early February 2022, more striking workers were arrested; in
total, eleven workers were detained for a prolonged period of time — eight of whom were
detained for over two months; the workers were not released until mid-March; the prolonged
detentions are a disgraceful and grave violation of basic human, labor, and union rights;

WHEREAS the Cambodian authorities weaponized the Covid-19 pandemic against
Cambodian workers throughout 2022 for utilizing their legal right to strike, physically abused
and forcibly removed them from the demonstration site, and bussed to a Covid-19
quarantine location and other locations on the far outskirts of town;

WHEREAS Cambodian authorities re-arrested Sithar on November 26, 2022 as she
returned to Cambodia after participating in the World Congress of the International Trade
Union Confederation (ITUC), in Melbourne, Australia, for violating bail conditions on
international travel that neither she nor her lawyer had been informed about;

WHEREAS On May 25, 2023, a Phnom Penh court found Sithar and the eight LRSU leaders
who were previously detained, guilty of “incitement to commit a felony or disturb social
security” under criminal code articles 494 and 495, and sentenced Sithar to two years in
prison and the other union members to between one to one and a half years (sentences
suspended or judicial supervision);

WHEREAS the LRSU leaders were prosecuted solely for exercising their basic rights to
freedom of expression, association, and peaceful assembly; and Cambodian authorities
have commonly used the bogus charge of “incitement to commit a felony” against union
members undertaking a strike action as part of broader government efforts to crack down on
dissent;



WHEREAS LRSU leaders and workers have expressed an urgent need for financial support
for their families after over eighteen months without wages as the strike continues;

WHEREAS LRSU is one of Cambodia’s strongest, most vocal and visible, independent and
democratic labor unions, is women-led, and is a pillar in the country’s labor movement;

THEREFORE, BE IT RESOLVED that the Asian Pacific American Labor Alliance (APALA)
stands in solidarity with the LRSU in their demand to the Cambodian government for the
immediate and unconditional release of Sithar from prison and the overturning of the
convictions of every LRSU leader, their struggle to reinstate all of the unjustly terminated
workers who demand reinstatement with back pay and compensation, for union recognition
of LRSU and to halt union busting tactics by NagaWorld, to call for good faith negotiations
with NagaWorld, and to stop the use of force against strikers and protesters;

BE IT FURTHER RESOLVED that APALA joins the global trade union movement to
continue raising funds to support striking workers, protesters, and their families for basic
needs such as rent, food, and fuel;

BE IT FURTHER RESOLVED that APALA works with its Congressional representatives and
federal government allies to demand that the U.S. Embassy in Cambodia support the LRSU
in its ongoing struggle, persuade the Cambodian government to immediately and
unconditionally release Sithar from prison and overturn the convictions of every LRSU
leader, peacefully resolve the dispute, and call on NagaWorld to negotiate with LRSU in
good faith;

BE IT FURTHER RESOLVED that APALA works with its union and grassroots allies in the
U.S. to pressure U.S.-based executives of NagaWorld to meet the demands of the LRSU;

BE IT FINALLY RESOLVED that APALA promote the LRSU struggle on its social media
platforms including via hashtags, posts, and/or videos to raise awareness, raise funds for
LRSU, and recruit broad support.

Submitted by:

APALA International Solidarity Committee (Atley Chock)



SUPPORTING UNION ORGANIZING CAMPAIGNS

WHEREAS, all workers can find better economic and social benefit from organizing through into
a labor union;

WHEREAS, Asian American and Pacific Islander (AAPI) workers have a 9.2% current
unionization rate after an increase of 64,000 in 2022;

WHEREAS, the number of workers of color in unions increased by 200,000 and major labor
strike activity increased nearly 50% in 2022;

WHEREAS, AAPI workers face additional challenges to organizing unions, like language barriers, cultural
differences, and employer intimidation targeting characteristics like immigration status, ethnicity, or
language proficiency.

WHEREAS, current strikes organized by Screen Actors Guild-American Federation of
Television Radio Artists (SAG-AFTRA), Writers’ Guild of America West/East (WGAW/WGAE)
and UNITE HERE Local 11, and many others consist of many AAPI workers;

WHEREAS, graduate worker unions, many under the AFT and UAW, maintain large
constituencies of AAPI international student-workers;

WHEREAS, many immigrant AAPI hospitality workers, including recent Chinese American
immigrants, are members of UNITE HERE;

WHEREAS, the air travel and transport industry maintains a strong Pacific Islander unionized
worker presence—especially in the roles of baggage handlers and flight attendants—represented
by a variety of unions including AFGE, SEIU, AFA-CWA, and more;

WHEREAS, unions continue to lead organizing campaigns at hotels, hospitals, retail chains,
airports, factories, and other workplaces with high proportions of AAPI workers;

WHEREAS, APALA is dedicated to promoting affiliate unions’ organizing campaigns to its wide
reach of AAPI members and allies across the United States;

WHEREAS, the APALA Organizing Institute program has successfully trained hundreds of AAPI
activists and organizers in collaboration with organizing training staff from the AFL-CIO;

THEREFORE BE IT RESOLVED, APALA commits to assisting affiliates throughout their
organizing and contract campaigns with AAPI member outreach and engagement initiatives, in

ways including but not limited to:

1. Continuing to provide live interpretation services for collective bargaining negotiations
and ensuring access to bargaining discussions for all AAPI affiliate members;

2. Sending in-person staffing support whenever possible to assist affiliates with planning
and facilitating organizing campaigns;

3. Consulting affiliates on matters relating to cultural competence and the AAPI community,



both internally within the union and in public communications;

4. Mobilizing APALA’'s member base, allies, and supporters to contribute, uplift, and show
solidarity with affiliate organizing campaigns (e.g. sending supporters and attendees to
in-person pickets and rallies, online outreach);

5. Continuing to develop and host educational programs and workshops for immigrant and
Limited English Proficiency API affiliate members to help them understand their right to
organize and achieve fair working conditions under the law;

6. Connecting with Asian and Pacific Islander partners and communities, both in the
United States and abroad, to engage with unorganized workers, introducing the
idea of unionization and providing guidance on how to be represented by a
union.

Submitted by:
David Carpio, on behalf of the National Executive Board



REVISING DUES STRUCTURE

WHEREAS, according to the APALA Constitution “...the Finance Committee shall meet for the
purpose of developing a revenue plan to offset a portion or all of the budget,” and that “The
recommendations of the Finance Committee shall be referred to the National Executive Board;”

WHEREAS, the Finance and Admin Committee must prioritize the financial solvency of the
organization when implementing APALA programming or policies;

WHEREAS, the committee must align the budget and increasing operating expenses
associated with inflation and the needs of an expanding organization;

WHEREAS, the dues structure for APALA has remained constant since 2017,

And WHEREAS, the Finance Committee is aggressively seeking alternatives to raising General
Dues which are currently:

e Student/Retirees/Hardship Membership: $15

e General Membership: $35

e Lifetime Warrior Membership: $1,000

THEREFORE, BE IT RESOLVED that the Dues Structure of APALA include additional tiers as
follows:

Proposed Dues Structure

Student/Retirees/Hardship Membership: $15
General Membership: $35

Sustainer Membership: $5/month, $60 annual
Solidarity Membership: $10/month, $120 annual
Activist Membership:

$25/month or $300 annual

$50/month or $600 annual

$_ monthor$___ annual

Lifetime Warrior: $1,000

A member who meets the minimum threshold (currently $35 for general members, $15 for
eligible student/retiree/hardship members) shall retain membership privileges.

Submitted by:
Jessica Tang, on behalf of the National Executive Board



FIGHTING TO PROTECT CHINATOWNS AND ETHNIC ENCLAVES

WHEREAS, Chinatowns and Asian ethnic enclaves across the U.S. are and have been the cultural center
of marginalized Asian American communities, often serving as a first landing place for vulnerable
immigrants including low-wage workers and undocumented immigrants;

WHEREAS, Chinatowns are places where people share community, culture, and language that is under
attack, and they are a crucial battlefront in the broader struggle for workers' rights and racial justice;

WHEREAS, ethnic enclaves are a critical resource for immigrants who speak their native
languages more fluently than English, for workers who lack a social safety net or support network; and for
elders seeking to live independently, especially in a time of rising anti-Asian racism;

WHEREAS, many Chinatowns have been destroyed by greedy developers and corporate
capitalism that used stadiums, arenas, and highways to destroy Chinatown;

WHEREAS, the remaining Chinatowns have fought for their right to exist and mobilized their
communities to protect these vibrant neighborhoods with deep cultural roots;

WHEREAS, racial justice in the labor movement demands that we show solidarity with
Chinatowns seeking self-determination and fighting eradication by corporate developers, and
protecting the rights and interests of AAP| workers must include safeguarding the unique
character and integrity of Chinatowns;

THEREFORE, LET IT BE RESOLVED, APALA will rise in solidarity with Chinatowns and ethnic
enclaves fighting for their future and against gentrification, displacement, and cultural erasure;

RESOLVED, APALA will organize its members and allies to protect Chinatowns and ethnic
enclaves, such as the Philadelphia Chinatown that is under threat by billionaire developers;

RESOLVED, APALA will bridge labor unions and AAPI community organizations to build stronger
coalitions;

RESOLVED, APALA will educate and urge union leaders to speak out against billionaire
proposals and politicians that would destroy our communities;

RESOLVED, APALA will oppose narratives and efforts that try to turn unions against vulnerable
Asian and Asian American communities;

AND FINALLY RESOLVED, APALA will join local coalitions to support Chinatowns and Asian
ethnic enclaves across the US.

Submitted by:
Kim Dinh, SEIU, Philadelphia Chapter



GENDER-INCLUSIVE LANGUAGE

WHEREAS, APALA recognizes the importance of promoting inclusivity, equality, and respect for
all members;

WHEREAS, gender-neutral language fosters a more inclusive and equitable environment within
APALA, recognizing and valuing the diverse experiences and identities of all members;

WHEREAS, the use of gender-neutral language helps to challenge and dismantle systemic
biases and stereotypes prevalent in our society and workplace;

WHEREAS, APALA acknowledges the changing social and linguistic norms that advocate for
inclusive and non-binary approaches to gender representation;

WHEREAS, adopting gender-neutral language aligns with the APALA Principles for Collective
Liberation (Principle 6: Gender Justice). AAPI, immigrant, undocumented, and people of color,
including domestic workers, nail salon workers, and sex workers are on the forefront of new
labor organizing. Queer, nonbinary and trans people are at the forefront of challenging dominant
forms under the patriarchy.

WHEREAS, APALA acknowledges that building a strong movement relies on collective
liberation for all.

THEREFORE, BE IT RESOLVED that APALA hereby adopts the following measures to
implement gender-neutral language throughout our organization:
Documentation and Communication:
A. All official APALA documents, including but not limited to policies, agreements, and statements,
shall be reviewed and updated to use gender-neutral language where appropriate.
B. Internal and external communication channels, such as newsletters, websites, and social media
platforms, shall promote the use of gender-neutral language in all written materials (e.g. “union
siblings” in place of “union brothers and sisters”).

Meetings and Events:
A. APALA meetings, conferences, and events shall incorporate gender-inclusive language in all
verbal and written communication.
B. Presenters and speakers shall be encouraged to use inclusive language and avoid assumptions
about gender identity.

Training and Education:
A. APALA shall develop and provide educational resources and training sessions to enhance
awareness and understanding of gender-neutral language.
B. Training programs shall be implemented for Board Members, chapters, and members to promote
the use of inclusive language in their interactions and communication.

Collaboration and Support:
A. APALA shall actively collaborate with other labor unions, organizations, and community groups to
share best practices and resources related to gender-neutral language.



B. Support and guidance shall be offered to APALA members who may have questions or concerns
regarding the use of gender-neutral language. This resolution shall take effect immediately upon
its adoption. APALA encourages all members to embrace gender-neutral language and contribute
to a more inclusive and respectful environment within our organization.

Submitted by:
Wei Chen, Philadelphia Chapter



APALA BUILDS UNITY

WHEREAS, the Asian Pacific American Labor Alliance (APALA) is the first and only national
organization founded by working people to serve as the bridge between the broader labor
movement and the AANHPI community;

WHEREAS, APALA celebrated its 30th anniversary in 2022, born out of struggle to gain
recognition and resources from the AFL-CIO, to organize AANHPI workers and build solidarity
with our communities, to give voice and representation to AANHPI workers’ issues;

WHEREAS, “Striketober” in 2021 added significant workers’ strikes, actions and new organizing
have broadened and empowered the U.S. and global labor movement;

WHEREAS, anti-Asian hate continues to endanger AANHPI workers and their communities and
right-wing conservative forces intensify divisiveness;

WHEREAS, APALA has recently undergone an investigation of its own practices and is taking
measures to prevent malfeasance and maladministration;

WHEREAS, APALA’s adoption of the standard of conduct and principles for collective liberation
reflects the continued collective accountability to show inclusivity, create an environment free
from discrimination and harassment, and care for one another; now, therefore;

LET IT BE RESOLVED, that APALA and its members recommit to upholding the values of the
Principles of Collective Liberation passed at the 2021 convention and put into practice with allies
and communities, and be it further

RESOLVED, that APALA will work with chapters and its members so that our organization’s
internal operations reflect the vision we have for our labor movement to be a just and equitable
space for working people to thrive, and be it further

RESOLVED, that APALA lead and center AANHPI voices in a principled, mutually respectful
way that strengthens and grows the labor movement, and be it further

AND FINALLY RESOLVED, that through principled leadership APALA models the just and
equitable world that we strive for.

Submitted by:
Tracy Lai, Seattle Chapter



RESOLUTION IN SUPPORT OF AFFIRMATIVE ACTION

WHEREAS the U.S. Supreme Court issued a decision in June 2023 attacking Affirmative Action
and promoting white supremacy;

WHEREAS the U.S. Supreme Court has been stacked with right-wing ideologues by disgraced
former president Donald Trump;

WHEREAS Affirmative Action has been advanced as a policy to advance racial and gender
justice, and to counter the long legacy of racism and legal discrimination in employment and
higher education;

WHEREAS Asian Americans overwhelmingly support Affirmative Action, and have benefited
from Affirmative Action policies over the years;

WHEREAS right-wing forces have funded a small group of Asian Americans to attack
Affirmative Action and to drive a wedge between Asian Americans and other people of color;

THEREFORE BE IT RESOLVED that the Asian Pacific American Labor Alliance supports
Affirmative Action, and opposes the right wing attacks on Affirmative Action by the conservative
majority on the U.S. Supreme Court;

THEREFORE BE IT FURTHER RESOLVED that the Asian Pacific American Labor Alliance will
work with unions and community organizations to support resolutions and campaigns to defend
Affirmative Action, and to educate the Asian Pacific American community about the history and
role of Affirmative Action and the civil rights movement;

THEREFORE BE IT FURTHER RESOLVED that the Asian Pacific American Labor Alliance will
work with other constituency groups, including the Coalition of Black Trade Unionists (CBTU), A.
Philip Randolph Institute (APRI), Labor Council for Latin American Advancement (LCLAA),
Coalition of Labor Union Women (CLUW), Pride at Work, and Union Veterans Council to build
alliances to support Affirmative Action, and to encourage the U.S. labor movement to
aggressively support Affirmative Action and racial and gender justice.

Submitted by:
Kent Wong, AFT, LA Chapter



RESOLUTION TO SUPPORT THE PEOPLE OF OKINAWA

WHEREAS the Japanese government pushes the construction of a new U.S. military
base in Henoko, Okinawa despite strong local opposition and criticism, and the
repression of peaceful protestors on Okinawa intensifies;

WHEREAS the plans to further expand U.S. military bases continue to threaten the
peace and security of the people of Okinawa and contributes to the escalating threat of
war, especially given the pro-militarism positions of both the U.S. and Japanese
governments;

WHEREAS crimes against the people of Okinawa committed by U.S. military service
members and base workers have been repeatedly documented, and chemical pollution
connected to U.S. military installations have caused health concerns among the people
of Okinawa;

THEREFORE BE IT RESOLVED that the APALA Convention calls for the following
actions:

e APALA will continue to support the movement for peace and environmental
justice against U.S. military base expansion in Okinawa;

e APALA will continue to request that both the U.S. and Japanese governments
respect the will of the people of Okinawa, their democratic rights, and their local
autonomy;

e APALA will urge the U.S. military authorities to be transparent and accountable
in their interactions with Okinawa and other communities suffering from U.S.
military-related environmental contamination;

e APALA will encourage government leaders to engage in dialogue and peaceful
diplomacy among nations, instead of solely depending on military deterrence;

e APALA will continue to educate U.S. union leaders, Asian American community
leaders, and elected officials about the current situation in Okinawa; exchange
information with our brothers and sisters of Okinawa, and encourage those
leaders and all APALA members to travel to Okinawa to express our friendship
and solidarity.

Submitted by:
The APALA International Solidarity Committee (Atley Chock and Kent Wong)



RESOLUTION IN SOLIDARITY WITH THE SRI LANKA LABOR MOVEMENT

WHEREAS we, the members of APALA, watch with concern the impact the economic crisis in
Sri Lanka has had on workers, where half a million jobs were lost in 2022 and workers are
facing unprecedented and unbearably high cost of living, collapsing real wages and
deteriorating living conditions;

WHEREAS over 86% of the Sri Lankan population has reduced the regular food intake, 48% of
the children under 5 are malnourished and seven million people accounting for 31% of the total
population are considered ‘poor’ according to emerging data;

WHEREAS despite the stark numbers of people in crisis, the economic reform program taken
forward by the Sri Lankan Government at the behest of the International Monetary Fund (IMF),
has singularly focused on debt servicing, while contributing to worsening human conditions;
Whereas the IMF’s debt restructuring program with private international creditors and bi-lateral
creditors which will affect worker welfare funds in Sri Lanka, is shrouded in secrecy with no
worker representative or voice in the negotiation process;

WHEREAS the Sri Lankan Government has embarked on an untimely effort to reform labor
laws seemingly under local employers’ lobbies which unions have called as a move towards
‘slave like work conditions’, while dismantling the existing tripartite National Labour Advisory
Council, removing non-party affiliated unions and female representation, and likely leading to
dismantling existing internationally accepted labor protections for Sri Lankan workers;

WHEREAS we are aware of the continuous anti-union practices by the Sri Lankan Government
and Companies on Sri Lankan Workers, including the recent harassment and intimidation of a
Union Leader of Sri Lanka Insurance Corporation for organizing workers, the arrest and
detention of a union leader of the Ceylon Teachers Union, the suspension of union leaders of
the Petroleum Corporation when they engaged in strike action and the dismissal of 16 workers
in 2021 in the ATG Group of Companies in an export processing Zone, all of which indicate the
suppression of Union rights which are constitutionally protected in Sri Lanka;

BE IT RESOLVED that APALA will:
1. 1. Re-affirm its continuing solidarity with the Sri Lankan labor movement and supports the
struggles of Sri Lankan workers as they confront intensified repression of labor rights
including Trade Union rights; and

2. Work and coordinate to build awareness amongst APALA members regarding Sri
Lankan people’s movement in 2022, and the role of Sri Lankan Unions in this peoples’
movement; and

3. Work and coordinate with the AFL-CIO and other labor allies to write a letter of concern
to which APALA and its member unions can sign to the Sri Lankan Government, and
the US Trade Representative about the increasing state repression on Trade Union
leaders and trade union rights of workers and the Labour Law reform process which will
result in dismantling labor protection for workers; and

4. Work and coordinate with the AFL-CIO and other labor allies to take continuous steps to
advocate with the US Government, especially Customs and Border Protection to ban
importing Sri Lankan products manufactured with forced labor, and advise of the



violations of ILO Labour Standards in Sri Lanka, particularly ILO Conventions 87 and
154; and

5. Write a letter to the ILO Mission in Geneva to take a proactive role in protecting ILO
Labour standards in the Sri Lankan Government’s labor reform initiative including
advising the Government against dismantling existing labor protections for workers; and

6. Work and coordinate with the AFL-CIO and other labor allies to make representations
to the IMF, including writing a letter of concern to which APALA and its member unions
can sign, to the IMF and the Sri Lankan State to immediately halt the decision to use
social security funds of the Sri Lankan people for Domestic Debt Restructuring and that
no debt restructuring negotiation will be done in the absence of worker representatives
in the negotiation process.

Submitted by:
The APALA International Solidarity Committee (Atley Chock)



RESOLUTION IN SOLIDARITY WITH THE BANGLADESH GARMENT
AND INDUSTRIAL WORKERS FEDERATION (BGIWF)

WHEREAS, BGIWF union organizer Shahidul Islam was tragically and brutally murdered on June
25, 2023 following wage negotiations at the Prince Jacquard Sweater Ltd. in Gazipur,
Bangladesh;

WHEREAS, following the factory management of the Prince Jacquard Sweater Ltd.’s failure to
pay two months wages and legally required bonus to factory workers ahead of the Eid al-Adha
holiday, Shahidul Islam visited the factory on the evening of his death to engage in productive
industrial relations and peacefully resolve a wage-related dispute;

WHEREAS, following discussions with factory management, Shahidul and two colleagues were
attacked by assailants outside the factory gates and severely beaten, resulting in Shahidul’s death
and the hospitalization of two other workers;

WHEREAS, the attack of Shahidul and his colleagues comes 11 years after the brutal murder of
Aminul Islam, another prominent leader of BGIWF, demonstrating a pattern of violence against
union organizers and workers in the garment sector in Bangladesh;

WHEREAS, trade unionists in Bangladesh are subject to repeated anti-union violence and
threats, judicial harassment through the filing of false criminal charges, and mass terminations of
union leaders and members, resulting in a hostile environment for labor organizing where workers
are unable to exercise their fundamental rights to freedom of association;

BE IT RESOLVED that APALA will:

1. Re-affirm its continuing solidarity with the Bangladeshi labor movement and supports the
struggles of Bangladesh workers as they confront continuing repression of fundamental labor
rights, including the right to freedom of association; and

2. Work with its Congressional representatives and federal government allies to push for full US
Government support in demanding justice for Shahidul Islam and for addressing the underlying
anti-union conditions that enabled such an attack to occur, demand the Bangladeshi government
to launch a swift and transparent investigation into his murder and bring the perpetrators to
justice, and call on the Bangladeshi government t proactively send a message that further
violence against trade unionists will not be tolerated; and

3. Advocate to ILO member state governments, that in light of continued serious labor
violations in Bangladesh underscored by the murder of Shahidul Islam, and the
Government of Bangladesh’s lack of substantive progress to address them, member
governments should support the establishment of a Commission of Inquiry to investigate
violations of fundamental labor; and

4. Join allies in the global labor movement to raise funds to provide legal aid and financial
support to Shahidul’s family, including his wife, also a former union organizer, and two

young sons; and

5. Promote the BGIWF struggle on its social media platforms including via hashtags, posts,



and/or videos to raise awareness, raise funds, and recruit broad support.

Submitted by:
The APALA International Solidarity Committee (Atley Chock)



Task Force on Chapters and Convention

WHEREAS, APALA was “established by the AFL-CIO as a membership organization for Trade
Unionists who are united around the goal of promoting the needs of Asian Pacific American
Workers” (APALA Constitution, Statement of Purpose);

WHEREAS, APALA was founded in 1992 and its primary structure has not been evaluated or
significantly altered since its creation;

WHEREAS, chapters are an essential part of the structure of APALA and their health is critical
to the success of APALA,;

WHEREAS, the future viability of APALA depends on using resources judiciously and critically
examining whether the costs of biennial constitutional conventions provide good value to APALA,;

THEREFORE, LET IT BE RESOLVED, between the 17th and 18th Biennial Conventions, a task
force shall be created to study and make recommendations about the future of APALA to the
National Executive Board on the following subjects:

e Frequency of Conventions
e Chapter viability and ongoing compliance

Therefore, the task force shall be composed of the following:

e One representative from each chapter, whose vote on the task force shall be weighted
based on chapter membership figures as of August 6, 2023,
o Each task force representative shall be selected by the chapter
o For chapters who do not select a member within 60 business days of request, one
representative from the chapter will be appointed by the NEB.

One at-large member appointed by the President

Four union-appointees to the NEB, selected by random draw of volunteers

The APALA National President and Executive Director shall be ex officio members of the task
force. The President shall be a voting member of the task force.

Submitted by:
APALA National Executive Board



