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MEMORANDUM 
 
TO:  APALA Members 
 
FROM:  APALA Resolutions Committee 
 
DATE:   2017 
 
SUBJECT: Resolutions Passed at APALA  
 

# Title 

1 Support Home Care Organizing  

2 Resolution to Support Union Organizing of Asian American and Pacific Islander Workers 

3 Resolution on Union-Made Goods and Services 

4 Support Home Care Workers Under Right-Wing Attacks 

5 AAPALA Resolution Support Dialysis Caregivers and the Dialysis Patient Safety Act, SB 349 

6 Resolution to Support Full-service Community Schools 

7 Resolution in Support of AT&T Mobility Employees Fighting for a Fair Contract 

8 Rejecting the Privatization of Veterans’ Health Care Resolution 

9 Support for Public Education 

10 Charter Schools 

11 Defend DACA 

12 Resolution on Apple 

13 Towards a Peaceful Resolution of the Nuclear Arms Confrontation with North Korea 

14 Solidarity with the People of Okinawa 

15 Resolution Supporting Free Public Higher Education 

16 A Resolution in Opposition to the Border Wall and Inordinate Immigration Enforcement 

17 Resolution to Continue Growing our Labor Movement 

18 Transgender Inclusivity 

19 Resolution to Support Dual/Two-Way Language Immersion Educators 

20 Resolution to Support TESLA Workers in Fremont, California 

21 APALA Proclamation of Solidarity 
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(1) Support Home Care Organizing 

 

WHEREAS: Home care workers perform an indispensable service to their clients and their communities, 

providing care and compassion to individuals who depend upon them for their quality of life; and 

  

WHEREAS: Home care workers experience economic inequality disproportionate to the general public. 

Because of low wages and inconsistent hours, home care workers earn a median annual income of $13,300, 

with 24 percent of home care workers living in households below the federal poverty line, compared to 9 

percent of all U.S. workers. 

Over half rely on some form of public assistance. 

  
WHEREAS: This economic inequality means home care workers also experience health care insecurity. The 

uninsured rate among home care workers is 26 percent with over one-third of home care workers relying on 

public health care coverage, most often Medicaid or Medicare; and 

  

WHEREAS: Addressing the economic and health care inequality experienced by home care providers would 

be impossible without the collective power of a union that can stand toe-to-toe with the government bodies 

they interact with and the corporate interests that seek to keep them disempowered; and 

  

WHEREAS: United Domestic Workers of America (UDW/AFSCME Local 3930) has achieved real victories 

for their members such as securing collective bargaining rights for In Home Supportive Services (IHSS) 

workers, fighting cuts to IHSS hours of care, winning overtime pay and an audit of the broken IHSS payroll 

system, successfully pushing for pay raises, health benefits, paid sick days, and paid travel and medical 

accompaniment time for IHSS providers; and 

  

WHEREAS: UDW and other home care unions are not only effective advocates for home care providers, 

but also for life-saving programs such as IHSS and the clients they serve; and 

  

WHEREAS: Empowering these workers, who are majority people of color and overwhelmingly female, is a step 

forward toward a more just and equal society; and 

  

WHEREAS: The solidarity of labor and social justice bodies such as APALA is a bulwark against 

billionaire-backed, right-wing attacks on working families across the country. 

  

THEREFORE BE IT RESOLVED: That APALA joins UDW and other home care unions in their commitment 

to respect and dignity for Americans with disabilities, the sick, and 

 

the elderly, fair pay and respect for home care providers across the country, and full funding for programs 

like IHSS; and 

  

BE IT FURTHER RESOLVED: That APALA supports UDW and other home care unions in their mission to 

organize home care workers into unions that will represent these workers’ economic interests, the well-being 

of their clients, and the sustainability of the healthcare system; and 
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BE IT FURTHER RESOLVED: That APALA opposes all attempts by groups hostile to working people to 

interfere with this organizing mission. 

  

Submitted by: 

-               Johanna Hester (UDW, AFSCME) 
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(2) Resolution to Support Union Organizing of Asian American and Pacific Islander Workers 

  

WHEREAS, union membership declined in 2016 to 10.7% (down from 11.1% in 2015). That amounts to a 

decline of 240,000 union members between 2015 and 2016 (Bureau of Labor Statistics, January 26, 2017); 

  

WHEREAS, APALA’s Constitution states that “this organization is committed to develop a comprehensive 

strategy to organize Asian Pacific Americans into unions…;” 

  

WHEREAS, 9% of Asians in the United States belong to unions, lagging behind 13% of black workers and 

10.5% of white workers (Bureau of Labor Statistics, January 26, 2017; 

Therefore, be it resolved, that: 

·  APALA communicate with International unions that it is willing to work with them to help identify 

organizing targets involving populations of AAPI workers and extend support for their campaigns; 

·  APALA work with the data operations of CTW and AFL-CIO to identify better information as to 

the demographics of union members; 

·  APALA fulfill its Constitutional mandate to develop a “comprehensive strategy to organize Asian 

Pacific Americans into unions.” 

  

Submitted by 

-               Sandra Engle (UAW) 

 

 

 

 

 

 

 

 



5 
 

(3) Resolution on Union-Made Goods and Services 

  
WHEREAS, APALA’s “Statement of Purpose” as outlined in the Constitution states that one of our 

organization’s “primary aims and objectives” is to “[e]ducate Asian Pacific American Working people and their 

communities about Labor Unions and the principles of Trade Unionism;” 

  

WHEREAS, outsourcing and anti-worker trade agreements have seen jobs leave the United States and 

go to countries where the standards of worker and environmental protection are low or non-existent; 

  

WHEREAS, as consumers, we have the power to “vote with our wallets” and send a message to 

companies about the importance of supporting worker rights; Therefore, be it resolved, that: 

· APALA will provide information to its members about how to identify union-made goods and 

services; 

·  APALA will purchase union-made goods and services whenever possible; 

·  APALA will create educational content for its membership explaining the importance of 

purchasing union-made goods and services 

  

  

Submitted by: 

-               Sandra Engle (UAW) 
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(4) Support Home Care Workers Under Right-Wing Attacks 

  

WHEREAS: Home care providers perform an indispensable service to their clients and their communities, 

providing care and compassion to individuals who depend upon them for their quality of life; and 

  

WHEREAS The inherent difficulty of caring for seniors and people with disabilities is intensified by long hours, 

low pay, isolation and difficult working conditions; and 

  

WHEREAS: Labor unions like United Domestic Workers (UDW) provide a lifeline to these isolated workers, 

building strength and community and bargaining collectively for increased compensation and accountability 

from the large government bureaucracies with whom home care workers interact; and 

  

WHEREAS: UDW also gives home care providers the power to advocate for their clients, using the collective 

voice of nearly 100,000 members to stand for policies that protect and strengthen health care for seniors and 

people with disabilities; and 

  

WHEREAS: Corporate and dark-money-backed right wing groups, empowered by the 2014 Supreme Court 

decision Harris .v Quinn, have targeted home care unions on multiple fronts, including targeting individuals 

who provide home care services with false and misleading information designed to frighten and confuse; and 

.  

WHEREAS: One of these groups, the Washington-based Freedom Foundation, has a stated goal of 

disempowering public labor unions such as UDW and others that represent home care workers; and 

  

WHEREAS: The Freedom Foundation is engaged in a big-money campaign to pressure home care providers 

into dropping their union membership while offering nothing in return. The truth is that UDW is the one fighting 

to save its providers money with actions such as successfully preventing a 20 percent cut to IHSS hours in 

court and then restoring 7 percent last year, leading to a total savings of $217 per month for workers; and 

  

WHEREAS: The Freedom Foundation and other dark money-backed, right-to-work groups are not only 

threatening the well-being of home care providers and their clients, but also attacking all  

 

union members and working families in America. Their attacks on unions weaken our democratic institutio 

and workers’ ability to advocate for ourselves, for our families and for our communities. 

  

THEREFORE BE IT RESOLVED: That APALA opposes the interference of the 

Freedom Foundation, as well as organizations like them, in this country’s democratic process and in the 

lives of union members and our families. 

 

BE IT FURTHER RESOLVED: That APALA supports home care workers and the unions that represent them 

in their fight against the deceitful attacks of groups like the Freedom Foundation; and 
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BE IT FURTHER RESOLVED: That APALA calls for all supporters of working families to stand with home 

care workers and the unions that represent them. 

  

Submitted by: 

-               Johanna Hester (UDW, AFSCME) 
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(5) AAPALA Resolution Support Dialysis Caregivers and the Dialysis Patient Safety Act, SB 349 

  

WHEREAS, kidney failure is a growing national health concern and most patients must visit a dialysis clinic 

three days a week to have their blood emptied, cleaned and returned; and 

  

WHEREAS, dialysis is an exhausting process that requires having a tube connected to a patient’s arm or 

neck for three to four hours a visit, and leaves them susceptible to nausea, vomiting, diarrhea and falling 

blood pressure; and 

  

WHEREAS, there are 570 dialysis clinics in California treating more than 66,000 people a year, including a 

disproportionate number of African-American and Latino patients; and 

  

WHEREAS, dialysis patients are often rushed through treatment because the dialysis companies try to 

maximize profits at the expense of patients’ ability to safely recover after treatment; and 

  

WHEREAS, infection is the second leading cause of death among people with ESRD, and an average of 13 

patients assigned to each dialysis clinic in California died every year between 2011 and 2014. And an average 

of 1 out of every 8 of those deaths was caused by infections; and 

  

WHEREAS, dialysis clinics in California are inspected on average only once every five to six years, while 

nursing homes – and restaurants – in the state must be inspected every year; and 

  

WHEREAS, the federal government requires an “adequate number of qualified and trained staff” for dialysis 

clinics in all states but doesn’t specify what that means; and 

  

WHEREAS, dialysis workers routinely report being assigned to 8, 10 or as many as 12 patients despite the 

companies’ unwritten rules that patient care technicians should be assigned no more than four patients at a 

time. If one patient’s blood pressure drops and simultaneously a second patient starts experiencing problems, 

it can be very difficult for workers to help both people; and 

  

WHEREAS, dozens of dialysis workers in California approached SEIU-United Healthcare Workers West 

(SEIU-UHW) in 2016 with serious concerns about patient care and working conditions in their clinics, and 

wanted to join the union to address those issues; and 

 

WHEREAS, the two largest dialysis corporations – DaVita and Fresenius – made combined profits of $3.9 

billion from their dialysis operations in the United States in 2016 but fiercely resist efforts to reform the 

industry; and 

  

WHEREAS, California State Senator Ricardo Lara introduced legislation, the Dialysis Patient Safety Act, SB 

349, in February 2017 to improve patient care through longer transition times between patients, safer staffing 

levels and more frequent clinic inspections; and 
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WHEREAS, SB 349 requires minimum staffing levels in dialysis clinics for registered nurses, patient care 

technicians, social workers and dietitians at all times to ensure optimal patient care; and 

  

WHEREAS, SB 349 mandates 45 minutes between patients to allow more time for them to recover and for 

staff to sanitize the equipment and reduce infections. Infections are the second leading cause of death for 

dialysis patients; and 

  

WHEREAS, dialysis clinics in California must be inspected annually under SB 349 to ensure compliance with 

safer staffing levels; and 

  

WHEREAS, SB 349 has support from a broad coalition, including labor unions, houses of worship and 

community advocacy organizations; and 

  

WHEREAS, eight states currently have safer staffing levels at dialysis clinics, and California would 

become the first in the country to enact such reforms through legislation rather than government 

agencies’ rulemaking; and 

WHEREAS, workers are being retaliated against for supporting SB 349 and efforts to form a union with 

SEIU-UHW. In May 2017, DaVita fired a 16-year employee less than a day after he spoke at the California 

State Capitol in support of the legislation. He is one of 23 DaVita employees either fired or disciplined for 

such involvement since October 2016. 

WHEREAS, workers are allowed under the National Labor Relations Act to organize a union free from any 

coercion, intimidation, and threats from an employer. DaVita’s retaliatory behavior is creating a hostile work 

environment for employees and is detracting from its mission to provide great care for dialysis patients; and 

therefore now let it be 

THEREFORE, BE IT RESOLVED, that we urge the California Legislature to support SB 349, and dialysis 

corporations to refrain from retaliating against employees who support the legislation or efforts to form a union, 

both of which are federally protected rights. 

Submitted By: 

-               Kim Geron (CFA) 

-               Samuel Sukaton (SEIU UHW) 
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(6) Resolution to Support Full-service Community Schools 

Whereas, public education in our communities are being attacked and dismantled by the profit making 

corporations and reformers, full-service community schools are a solution to this corporate takeover of 

public education; 

Whereas, full-service community schools make a difference in the lives of children, families, educators and 

their communities by moving beyond the normal confines of the school and partnering with local stakeholders, 

community schools provide real solutions to the unique problems of the students and families they serve, and 

are another major step forward in reclaiming the promise of public education; 

Whereas, community schools aren’t just centers of education, they are places where teachers, families, 

community members, and service providers come together in partnership that meet the community's 

needs, they create better conditions for both teaching and learning and become the centers of their 

communities. Community schools become a genuine partnerships with everyone in the community and 

promote stable, healthy neighborhoods, providing supports and services for students and their families; 

Whereas, full-service community schools reduce health-related obstacles that cost students 

instructional time by 

• Decreasing student mobility rates by serving as hubs of the community so families can 

establish roots rather than moving around to receive necessary services. 

• Helping parents support the work of classroom teachers. When parents and families are 

utilizing the services at the community school alongside their children, they are more likely to 

gain skills, such as English language assistance, to help their kids with homework and 

reinforce the lessons taught at school. 

• Promoting community involvement and programming. When communities are involved in 

their schools, everyone benefits. Programs promoting adult education, family counseling and 

investment by local businesses can strengthen the ties of the entire neighborhood and 

improve the quality of life for teachers, students and families. A community school strategy 

gives all sides the ability to bolster and support one another, and creates a positive cycle of 

growth and renewal. 
Therefore, be it resolved, that: 

• APALA will make a statement in support of full-service community schools; 

• APALA will foster partnerships to help support full-service community schools around the 

nation. 

Submitted by: 

-               Kimberly Colbert (Education Minnesota, NEA, AFT) 

-               Lindsay Peifer (Saint Paul Federation of Teachers Local 28, Education Minnesota, 

NEA, AFT) 
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(7A) Resolution in Support of AT&T Mobility Employees Fighting for a Fair Contract 

  
Whereas, 21,000 AT&T wireless workers, represented by the Communications Workers of America (CWA), 

throughout the United States are fighting for a new contract. Their contract expired on February 11, 2017 and a 

rolling extension was terminated by the union on May 1, 2017; and 

  

Whereas, AT&T has eliminated 12,000 call center jobs since 2011, outsourcing this work to low wage 

contractors around the world, and AT&T has also outsourced more than 60% of their branded retail stores 

to contractors known as “authorized retailers” that pay low wages and reportedly engage in practices 

harmful to customers; and 

  

Whereas, on May 19th, after nearly four months of negotiations, these workers went on strike for the first time 

in the company’s history. They returned to work on May 21st with the hope of renewed bargaining. 

Unfortunately, since then, no progress has been made; and 

  

Whereas, despite bringing in $1 billion in monthly profits, AT&T refuses to meet the fair and reasonable 

demands of CWA members. These demands include: 

·      Wage increases that cover rising healthcare costs and increased cost of living; 

·  Protections for retail worker compensation preventing management from unilaterally changing 

commission plans, resulting in wages cut by thousands of dollars each year. 

·  Basic job security in the face of rampant outsourcing; 

·   Affordable health care for all employees, including new hires; 

·  A fair scheduling policy that allows workers to use their earned sick time. AT&T wants to add “wait 

days” before employees can be paid when they call in sick. The company also wants to drastically 

reduce sick days for new employees; and 

  

Whereas, AT&T’s unwillingness to meet CWA’s fair demands does not hurt only the 21,000 employees 

affected, it hurts our communities by reducing disposable income that flows back into the community and 

eliminating good paying jobs altogether by outsourcing . Families in our community and across the country 

need successful corporations like AT&T to be as mindful of their treatment of our community as they are of 

their bottom line. 

  

Therefore, be it resolved, that this body fully supports the demands of the 21,000 AT&T wireless workers 

represented by the Communications Workers of America (CWA); and 

  

Be it further resolved, that this body urges AT&T to reconsider its bargaining position and to work with the 

Union bargaining team to achieve a reasonable agreement that protects good jobs and ensures continued 

high quality service to the public; and 
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Be if finally resolved, That this body forward a copy of this resolution to Randall Stephenson, CEO of AT&T 

Corporation (208 South Akard Street, Dallas, TX 75202) and CWA President Christopher M. Shelton (501 

3rd Street NW, Washington, DC 20001). 

  

Submitted By: 

-               Keith Gibbs (CWA 9412) 

-               Josie Camacho (Alameda Labor Council and APALA Alameda Chapter) 
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(7B) Sample Letter 

Randall Stephenson, CEO AT&T Corporation 

208 South Akard Street Dallas, TX 

75202 

Dear Mr. Stephenson, 

The members of my union/organization are deeply concerned about the ongoing AT&T contract dispute with 

21,000 wireless workers across the country, and your extensive outsourcing and offshoring of good, 

American jobs. Millions of Americans rely on AT&T for communications services — and they need you to 

work together with your employees to provide quality service, not fight with them in needlessly contentious 

negotiations. 

  

From what I understand, the company’s proposals would undermine good jobs in communities across the 

country by refusing to bargain for meaningful job security in the face of outsourcing, refusing to bargain fair 

commission pay structures for retail employees, insisting on increasing the healthcare cost burden on 

employees without adequate raises to offset those costs, and insisting on a punitive scheduling policy that 

punishes people for taking their earned sick time. Your refusal to bargain over meaningful job security 

language means you can continue offshoring good jobs to the Philippines, the Dominican Republic and other 

countries, and outsourcing to low-wage, non-union domestic contractors. 

  

While I am well aware of the changes that have taken place in the telecommunications industry, I know that 

AT&T wireless workers are the driving force behind your most profitable division. They deserve to share in the 

company’s success and growth, evidenced in your monthly net profit of more than $1 billion and your 

continued status as a dividend aristocrat. 

  

What our country needs is for a profitable corporation like AT&T to do its part in respecting the families who 

make it successful. The first step is to settle a fair contract with your wireless workers. My members are 

consumers and community members -- they need successful corporations like AT&T to be as mindful of 

your treatment of their communities as you are of your bottom line. In the case of your wireless workforce, 

it’s clear that you can do both. 

  

Rather than encouraging a “race to the bottom” that sends much needed jobs overseas and undermines the 

pay that working families need, I strongly urge you to reconsider your bargaining position and work directly 

with the union negotiating team to achieve a reasonable bargaining agreement that protects good jobs and 

ensures continued high quality service to the public. 

Thank you for your consideration. 
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(8) Rejecting the Privatization of Veterans’ Health Care Resolution 

  
WHEREAS, the Department of Veterans Affairs’ mission is to care for those who “have borne the battle;” and 

  

WHEREAS, the Veterans Health Administration is the largest integrated health care system in the United 

States, providing care at 1,245 health care facilities, including 170 VA Medical Centers and 1,065 outpatient 

clinics, serving more than 9 million veterans each year; and 

  

WHEREAS, independent studies from RAND and other research organizations have shown that VA hospitals 

have consistently produced superior health outcomes for patients as compared to private sector healthcare 

institutions; and 

  

WHEREAS, one in three VA employees are veterans who are honored to serve their country for the 

second time by taking care of their fellow veterans; and 

WHEREAS, veterans overwhelmingly prefer to receive care at VA hospitals; and 

  
WHEREAS, veterans who have used the privatized choice system have faced significant out-of-pocket 

charges and bills for the care they receive at private hospitals and clinics. Many have reported they faced 

significant wait times for private care; and 

  

WHEREAS, veterans see VA hospitals as their own communities where they connect with other veterans; 

and 

  

WHEREAS, veterans overwhelmingly reject the privatization of the VA and reject the Trump 

administration’s proposal to make the choice privatization program permanent; and 

  

WHEREAS, members of Congress have introduced several pieces of legislation to privatize the VA in whole or 

in part and divert resources from the VA to enrich private hospital CEOs and special interests including the 

Koch brothers; 

  

THEREFORE BE IT RESOLVED, that APALA opposes the privatization of the VA and joins AFGE in its 

effort to fight the privatization of the VA. 

  

Submitted by: 

-  Tichakorn Hill (AFGE) 
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(9) Support for Public Education 

  
Whereas, Trump and DeVos chose private schools for their kids, with small class sizes, they want to 

eliminate the federal funding that helps America’s public schools lower class sizes. 

  

Whereas, while Trump and DeVos can afford whatever their children and grandchildren need or want, and 

while Ivanka Trump got $19 billion for her parental leave project, the budget completely zeros out all current 

federal programs that keep millions of poor kids safe and well-fed in after-school and summer programs. 

  

Whereas, Trump says there is nothing more important than being a teacher, but he eliminates the loan 

forgiveness program that helps students pursue teaching careers, eliminates funding or teacher preparation 

and educator support, and guts most other programs that alleviate student debt or make college more 

affordable 

  

Whereas, Trump says vocational education is the way of the future yet slashes career and technical 

education funding. 

  

Whereas, DeVos promised not to hurt children with special needs, but the budget cuts one-quarter of the 

Medicaid funding that now pays for essential school-based services like phys8ical therapists, feeding tubes 

and other medical equipment and health screenings. 

  

Be it therefore resolved, that APALA opposes the Trump and DeVos cuts and advocates for fully funded 

public education which has a significant impact on students of color, poor students and special education 

students. 

  

Be it also resolved, that APALA opposes the private, religious schools voucher programs that drains 

public education funds and increases segregation of schools. 

  

Submitted by 

-  Arlene Inouye (UTLA 1021) 
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(10) Charter Schools 

  
Whereas, independent corporate charter schools are expanding across urban school districts, without 

fiscal and public accountability and transparency, 

  

Whereas, independent charter schools is funded by public education dollars and diminishes the resources to 

public schools. 

  

Whereas, although data shows that charter schools are on the whole not outperforming public schools, they 

promote the false claims of innovation and creativity. 

  

Whereas, billionaires such as real estate magnate Eli Broad, Reed Hastings of Netflick and the Waltons of 

Walmart profit from their promotion and investment in charter schools. 

  

Whereas, charters resegregate previously integrated public school systems, 

  
Whereas, charter schools degrade the quality of education for children in minority communities and 

threaten to bankrupt school districts across the nation. 

  

Therefore be it resolved, that APALA calls for an immediate moratorium on charter school expansion, 

except for district dependent charters, but including private charters and charters privately managed but 

authorized by school boards. 

 Therefore be it resolved, APALA supports charter school organizing for people that want to be 

members of a union 

And also be it resolved, that APALA calls for the investment of “Community Schools”, a national model that 

supports resources going to community schools and includes a rich and full curriculum, parent engagement, 

democratic school decision making, wrap around services, dual language programs, health and human 

service supports and electives such as music, art, and ethnic studies. 

  

Submitted by: 

-  Arlene Inouye (UTLA 1021) 
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(11) Defend DACA 

  
Whereas, August 15, 2017 marked the 5th anniversary of Deferred Action for Childhood Arrivals (DACA) 

implemented by President Obama; 

  

Whereas, 800,000 immigrant youth who have qualified for DACA no longer live under the daily fear of 

deportation, and for the first time can legally work in this country; 

  

Whereas, the 800,000 immigrant youth reflect the broad diversity of the immigrant population, including 

large numbers of Asian and Pacific Island immigrants; 

  

Whereas, DACA has greatly enhanced the economic and social well-being of immigrant youth, their families 

and communities; 

  

Therefore be it resolved, that the Asian Pacific American Labor Alliance calls on all of our chapters and 

members to advocate for defending DACA within our unions, central labor councils, state federations, 

community partners and among our elected officials; 

  

Be it further resolved, that APALA calls on our chapters and members to defend DACA recipients, and 

encourages our chapters to work with DACA youth to advance the next generation of immigrant youth leaders; 

  

Be it further resolved, that APALA pledges to defend DACA, to oppose deportations, to resist the current 

administration’s attacks on immigrants, and to forge alliances between the American labor movement, the 

Asian Pacific American community, and all people of conscience to continue to fight for immigrant rights. 

 Support the proposed legislation of DREAMers  

Submitted by: 

-  Kent Wong (CFT) 
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(12) Resolution on Apple 

  
Whereas, an APALA letter from San Francisco Chapter was sent to CEO Tim Cook on July 7, 2017. Asian 

Pacific American Labor Alliance brought to his attention racist speech by an APPLE employee Evan Klinger. 

Mr. Cook was told APALA is a constituency group of the AFL-CIO. 

  

Whereas, A widely circulated video caught on camera shows Mr. Klinger calling an Asian American 

woman identified as Paula Nuguid of Filipino descent, and her child being called ”bitch” and Cambodian 

nigger.” 

  

Whereas, we informed Mr. Cook that we in APALA greatly admire his advocacy for the LGBTQ community. 

We stand in solidarity with him on upholding the rights of the LGBTQ community. The same holds true of 

women, legal and undocumented immigrants, people of color, and refugees who are likewise constantly 

attacked. 

  

Whereas, we informed him that his outspoken advocacy has projected him as an ally for marginalized and 

targeted communities; 

  

Whereas, Apple publicly proclaims upholding the principles and values of inclusivity, equity, fairness and social 

justice; 

  

Whereas, social justice. This single act of an APPLE employee was contrary to the principles thus deviating 

from APPLE’s core principles and values. Mr. Kringer’s actions were inappropriate, racist, sexist and 

humiliating to the Filipino mother and child 

  

Whereas, S.F. APALA wrote to request a meeting with Mr. Cook to discuss solutions to avoid similar 

occurrences in the future. Mr. Cook gave no response to the S.F. APALA chapter. 

  

Therefore be it resolved, the APALA National will write a letter and request a meeting with Mr. Cook with the 

S.F. Chapter of APALA on this matter. 

  

Therefore be it resolved, that a protest action against Apple, Inc. may be determined by each Chapter, 

provided it will happen in 3 to 6 months before the end of the year. 

  

Submitted by: 

-  APALA San Francisco Chapter 
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(13) Towards a Peaceful Resolution of the Nuclear Arms Confrontation with North Korea 
  

WHEREAS, On July 28, North Korea successfully tested an intercontinental ballistic missile that both the 

DPRK and the US claim could reach the continental United States, and 

  
WHEREAS, Ten days later the US Defense Intelligence Agency reported that North Korea had successfully 

produced a miniaturized nuclear warhead to fit its missiles, and 

  

WHEREAS, Donald Trump threatened North Korea to respond with “fire and fury like the world has never 

seen” if the DPRK issued any further threats to the United States, and 

  

WHEREAS, Hours later, North Korean leader, Kim Jong Un, stated that it was developing plans to 

attack the US territory of Guam with an “enveloping fire”, and 

  

WHEREAS, Military action by either side would spark a nuclear war causing the loss of millions of lives and 

involve South Korea, Japan, China and possibly other countries, and 

  

WHEREAS, Negotiations for a peaceful solution to this crisis is the only viable option, and 

  

WHEREAS, A Peace Treaty to end to the 1950-1953 Korean War, in which the US admitted to killing 20 % of 

the population and dropped more bombs on North Korean cities than all of Japan and Germany in WWII, has 

never been adopted, and 

  

WHEREAS, Since1976, US and South Korea have conducted massive annual military maneuvers aimed at a 

nuclear confrontation with North Korea, and 

  

WHEREAS, In1994 the Clinton administration suspended these war games and North Korea froze and began 

to dismantle its nuclear program in exchange for $4 billion, 2 light water reactors, oil fuel and a process aimed 

at a formal Peace Treaty and diplomatic normalization, 

  

WHEREAS, under the administration of George W. Bush, the US reneged on its agreement and 

included North Korea in an “Axis of Evil” with Iran and Iraq, and resumed the annual war games, and 

  

WHEREAS, at the time of the US invasion of Iraq which began with a preemptive aerial attack, North Korea 

resumed its nuclear weapons program, and 

 

WHEREAS, Vilifying the DPRK leadership as “crazy’ only serves to prevent understanding that would foster 

peaceful solutions. 

  

Therefore be it RESOLVED, that the Asian Pacific American Labor Alliance, AFL CIO support efforts that 

promote a peaceful end to the current crisis and efforts to formalize a Peace Treaty ending the Korean War 

and normalization of diplomatic relations. Submitted by Alex Hing (Unite Here Local 6 
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(14) Solidarity with the People of Okinawa 

  
Whereas, the people of Okinawa have suffered the horrors of war and are a peace-loving people; 

  

Whereas, 15% of the island of Okinawa is already occupied by U.S. military bases, and more than 30% of the 

land of many municipalities in the central region of Okinawa is used by the U.S. military; 

  

Whereas, the vast majority of the people of Okinawa oppose the expansion of U.S. military bases, and have 

repeatedly exercised their democratic rights and voted in large numbers to oppose U.S. military expansion; 

  

Whereas, the Asian Pacific American Labor Alliance has supported labor and peace activists from Okinawa, 

and are deeply committed to solidarity with the people of Okinawa; 

  

Therefore be it resolved, that the Asian Pacific American Labor Alliance reaffirms our opposition to U.S. military 

expansion in Okinawa including the building of new bases at Henoko and Takae; 

  

Be it further resolved, that we are calling on all of our members to encourage their unions, central labor 

councils, state federations, the national AFL-CIO, and our community partners to pass resolutions to 

oppose the U.S. military expansion in Okinawa; 

  

Be it further resolved, that we are calling on the U.S. Congress to withhold support for the U.S. military 

expansion on Okinawa and to respect the democratic wishes of the people of Okinawa. 

  

Submitted by: 

-  Kent Wong (CFT) 
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(15) Resolution Supporting Free Public Higher Education 

  
WHEREAS, undergraduate state-funded public higher education should be accessible to qualified students, 

meaning that cost should not prevent any qualified student from attending a public higher education 

institution; and 

  

WHEREAS, tuition-free public higher education would allow students to obtain a quality education without 

working excessive hours at multiple low-paying jobs, incurring a lifelong burden of debt, or seeking 

increasingly scarce grants; and 

  

WHEREAS, higher education is a public good that directly benefits the country’s democratic ideals and 

economic wellbeing; and 

  

WHEREAS, Asian American Pacific Islanders (AAPIs) face many financial barriers common to all students, 

they also face additional financial barriers to obtaining public higher education that are unique to AAPI 

students, including, but not limited to, inadequate counseling for the financial aid application process that 

does not understand their specific experiences and the prejudicial myth of the “model minority” that assumes 

that AAPI students do not need aid, financial or otherwise, to attend college; and 

  

WHEREAS, tuition-free access to public higher education should not come at the expense of quality but 

should guarantee qualified faculty who receive fair pay and good working conditions, low student-to-faculty 

ratios, adequate course offerings, and available counseling support; therefore, be it 

  

THEREFORE, BE IT RESOLVED, that APALA supports efforts to: Secure clear, unfettered, 

and tuition‐free access for all eligible students; 

Maintain high‐quality education in state-funded public higher education; and 

Ensure that each API student graduates at a pace appropriate to their needs, without debt, and ready to 

embark on their career path as an educated and highly-skilled member of our society. 

  

  

Submitted by: 

-  Dorothy Chen Maynard (CFA) 
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(16) A Resolution in Opposition to the Border Wall and Inordinate Immigration Enforcement 

  

WHEREAS, the United States Southern Border has a rich history that was made possible by immigrants from 

around the world, and immigrants and refugees continue to contribute to the economic, social and cultural well 

being of the Region; 

  

WHEREAS, the economic, historic and cultural connections between the Southern Border of the United 

States and just across the border of Mexico is underscored by the families whose members have been 

connected across this region for hundreds of years before there was a border between the modern countries 

of the Untied States and Mexico; 

  

WHEREAS, the Southern Border Region is an economic stimulus that benefits everyone, generating 

nearly 5 million jobs for Americans1; 

  

WHEREAS, the Trump administration has issued an Executive Order that intends to build additional 

physical barriers along the US-Mexico border; 

  

WHEREAS, aside from the mountains and other natural barriers, there already exists an extensive barrier 

along the United States and Mexico border that includes around 700 miles of walls and fencing, surveillance 

equipment comprised of thousands of cameras and drones; thus, extending the border wall solves no problem; 

  

WHEREAS, the extension of the border wall would cause serious environmental damage to the Southern 

Border Region by increasing emissions, cutting off natural water flows, and disturbing wildlife migration 

routes, all of which would contribute to climate change; 

  

WHEREAS, according to an MIT study, the cost of building Trump's wall would be up to 

$40 billion, resources that could be used to invest in the region’s economy and improve the infrastructure at the 

border and surrounding communities;2 

  

WHEREAS, aside from building a wall, Trump’s Executive Order directs the U.S. Customs and Border 

Protection to add 5,000 more Border Patrol agents and increase the aggressiveness of border 

enforcement; 

  

WHEREAS, the increase in unregulated border enforcement has resulted to a surge in the breakup of mixed-

status families living in border communities, whose undocumented family members have no criminal record;3 

 

WHEREAS, this inordinate border enforcement has resulted to increasing violations of the constitutional 

rights of residents, both documented and undocumented; 

  

WHEREAS, border and immigration enforcement in the United States has a long history of abuse and 

impunity, that includes pursuing Chinese immigrants trying to avoid the Chinese Exclusion Act4, guarding US 
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Department of Justice Center Camps during WWII that housed Japanese immigrants and American citizens5, 

and deporting Japanese American citizens to Japan6 during WWII; 

  

WHEREAS, border cities are historically safe and continue to be the safest cities in the United States, yet 

border residents continue to be under threat of constant surveillance and abuse; 

  

WHEREAS, the Fourth Amendment of the U.S. Constitution protects people’s right to privacy and freedom 

from arbitrary governmental intrusion; 

  

WHEREAS, read together, the Fifth Amendment and the Fourteenth Amendment provide for equal 

protection under the law, and that no person shall be deprived of “life, liberty or property, without due 

process of law”; 

  

WHEREAS, federal statute 8 USC § 1357 (a) and the corresponding federal regulations at 8 CFR § 287.1 run 

counter to the Fourth Amendment by granting immigration officers police powers without a warrant, and offend 

the equal protection provided by the Fifth and Fourteenth amendment as applied to the communities living in 

perimeter states and border cities inside the United States, and subject our community to warrantless 

interrogation, stops and entry onto private property; 

  

WHEREAS, the combination of the power of an immigration officer to engage in a warrantless 

interrogation of a “person believed to be an alien” under Paragraph 

(1)      of 8 USC § 1357 (a) and the exemption of DHS from the Department of Justice guidance for 

federal law enforcement agencies prohibiting the use of race, ethnicity, gender, national origin, 

religion, sexual orientation or gender identity in making routine or spontaneous law enforcement 

decision in the “vicinity of the border”, makes border communities, including residents in National 

City, vulnerable to profiling activities that are banned as ineffectual and discriminatory elsewhere 

in the country; 

  

BE IT RESOLVED that the Asian Pacific American Labor Alliance (APALA): 

  

1.          Denounces the Trump’s Executive Order to construct additional barriers between the United 

States and Mexico, and stands opposed to any funding for a border wall and additional border 

agents; 

  

2.          Recognizes the importance of the border region to a striving economy, and calls for federal 

funding to be invested in infrastructures in border communities, upgrading ports of entry, and the 

hiring of more border inspectors, rather than on a border wall and border agents; 

  

3.          Believes that all people are deserving of assurance of the basic principles of equity, due 

process, and human rights, guaranteed to every individual by the United States Constitution; 
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4.          Calls upon the President and Congress to do the following: 

a.          END FEDERAL “STOP-AND-FRISK” POLICE POWERS by amending 8 USC § 1357(a) to 

reflect the same limitations on warrantless policing in perimeter states that apply across the 

country. 

b.          LIMIT “BORDER ENFORCEMENT” TO THE ACTUAL BORDER by amending federal 

regulation to 8 CFR § 287.1 to define a “reasonable distance” for border enforcement to the 

actual physical border. 

c.           BAN DISCRIMINATORY PROFILING EVERYWHERE by issuing federal agency guidance or 

enacting legislation that prohibits profiling once and for all with limited exceptions for specific 

suspect descriptions. 

  

Submitted by: 

-  APALA San Diego Chapter 

Ian Serillo 

 

1 http://www.naftamexico.net/us-mexico-economic-relations/ 

2 https://www.technologyreview.com/s/602494/bad-math-props-up-trumps-border-wall/ 

3 http://www.sandiegouniontribune.com/news/politics/sd-me-deported-mom-20170217-story.html 

4 https://www.cbp.gov/border-security/along-us-borders/history 

5 http://www.discovernikkei.org/en/nikkeialbum/albums/392/slide/?page=9 

6 https://densho.org/exiled-anti-immigrant-roots-mass-deportation-mexican-japanese-american-repatriation/ 
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(17) Resolution to Continue Growing our Labor Movement 

  
Whereas, founded in 1992, the Asian Pacific American Labor Alliance (APALA), AFL- CIO, is the first and 

only national organization of Asian American and Pacific Islander (AAPI) workers, consisting of union 

members and allies, advancing worker, immigrant and civil rights. Since its founding, APALA has served as 

the bridge between the broader labor movement and the AAPI community. 

  

Whereas, on April 30th, 1992, at founding convention, one of the missions of APALA was to organize the 

unorganized into Unions, strengthen the organizing of the unorganized, strengthen the bridges between 

the Asian American community and the labor movement, and begin to advance an agenda that represents 

the interest of all working people in this country. 

  

Whereas, over the past 25 years since its founding, APALA has often went against the popular sentiments 

and practices in Labor, in order to grow a more robust and powerful labor movement, including but not 

limited to- protest of the officers’ acquittal in the Rodney King killing, the creation of the Asian Pacific 

American Labor Alliance, the support of immigration reform in the 1990s, the elevation of young workers, the 

support for undocumented immigrants, those who are incarcerated and formerly incarcerated, workers of the 

third world, and workers in professions that are unorganized and outside of labor. 

  

Whereas in 2011, young workers have called the need for a council of young workers, and since then, a 

desire to develop leadership in their chapters and unions.  Whereas in its board meeting in December 2016, 

APALA passed a resolution to support workers centers, and to convene AAPI worker center members with 

the AFL-CIO, Worker Center Advisory Center and APALA Convention; and 

  

Whereas, APALA, National Education Association (NEA), Asian Americans Advancing Justice, Southeast 

Asian Resource Organizing Committee (SEARAC), and the Asian Prisoner Support Committee (ASPC) 

coordinated the first of its kind conference in June 2015 to be held inside San Quentin Prison in collaboration 

with the ASPC program R.O.O.T.S.   (Restoring Our Original True Selves); and 

  
Whereas, for the past two conventions, since 2013, APALA has supported undocumented youth to 

organize and convene with other workers, to broaden each other’s understanding of undocumented 

community and labor, and helped construct narratives around immigration and labor that are inclusive of 

those most affected; and 

  

Whereas, APALA has committed to resist the Trump Administration in all its policies, appointments, 

collaborations that time and time again, attack worker, immigrant, and 

 

civil rights, most profoundly inflicting those who are queer, trans, women, undocumented, working class, 

and especially people of color, especially black; and 
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Whereas, now more than ever, the privatization of education, prisons, and the growth of shared economy like 

uber, lyft, airbnb, under a neoliberal agenda, have enabled corporations to organize into voluntary and 

involuntary labor, workers of all ages and backgrounds, particularly young people 

  

Thereby let it be resolved, that APALA recommit to promoting the leadership, collaboration with groups like 

APSC and R.O.O.T.S, to uplift the authentic narratives of incarcerated and formerly incarcerated APIs, in 

pushing the larger visions of restorative justice, prison reform and prison abolition. 

  

Thereby let it be further resolved, that APALA continue to convene with AAPI worker centers in conjunction 

with the AFL-CIO and other spaces, and invite such bodies to take part in leadership. 

  

Thereby let it be further resolved, that APALA continue to invest in the leadership development of its 

young workers, both nationally and in local chapters, through Organizing Institutes, retreats, 

mentorship programs, and integration into chapter activities. 

  

Thereby let it finally be resolved, that APALA continue to grow the labor movement through the inclusion of 

young workers, and unorganized workers which include, professions outside of industries, students, 

undocumented immigrants, those in labor centers, incarcerated and formerly incarcerated individuals, and 

workers of the third world, whose presence in APALA will combat the same white supremacy, neoliberalism, 

and imperialism that seeks to exclude them from organized labor. 

  

Submitted By: 

-               Jessica Cendana (APALA Alameda, AFSCME 3299) 

-               Yves Gomes (APALA DC, UFCW 400) 

-               Casey Sweeney (APALA Illinois, OPEIU Local 9 / AFT Organizer) 

-               Samuel Sukaton (APALA LA, SEIU-UHW) 
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(18) Transgender Inclusivity 

  
WHEREAS, APALA is committed to advancing worker, immigrant, and civil rights of Asian American and 

Pacific Islander (AAPI) working families and our diverse allies; and 

  

WHEREAS, we support the full inclusion and continued advancement of equality to ensure diverse 

communities thrive with respect and opportunity; and 

  

WHEREAS, APALA has played a unique role in addressing intersectional issues within labor and the 

broader AAPI community; and 

  

WHEREAS, in 2017, Mesha Caldwell, Jamie Lee Wounded Arrow, JoJo Striker, Tiara Richmond, Chyna Doll 

Dupree, Ciara McElveen, Jaquarrius Holland, Alphonza Watson, Chay Reed, Kenneth Bostick, Sherrell 

Faulkner, Kenne McFadden, Kendra Marie Adams, Ava Le'Ray Barrin, Ebony Morgan, TeeTee Dangerfield, 

and Gwynevere River Song became the latest victims of ongoing homicidal violence enacted against 

transgender women and especially transgender women of color; and 

  

WHEREAS, transgender women of color, who are victims of transphobic, bodily violence, receive minimal 

coverage by the mainstream media; and 

  

WHEREAS, transphobia deprives transgender people full freedom in accessing physical facilities, mental 

health services, bodily health services, authentic self-representation, and broader human rights; and 

  

WHEREAS, questionnaires for the United States Census and the American Community Survey have never 

asked for sexual orientation and gender identity, preventing the collection of reliable data to influence 

policymakers; and 

  

BE IT RESOLVED, APALA will strive for transgender-inclusive representation, including those who are non-

binary, across its national executive board, Young Leaders Council, chapters and other local and national 

partners; and 

  

BE IT FURTHER RESOLVED, APALA will commit itself to using gender-inclusive language in 

addressing its delegates, partners, and larger audience; and 

  

BE IT FURTHER RESOLVED, APALA will reject the ways in which cisnormativity positions those who identify 

as male or female as the only visible members of our family and community; and 

  

BE IT FURTHER RESOLVED, APALA will deepen our understanding the diverse experiences of those who 

identify as transgender, gender nonconforming, and genderqueer within the broader LGBTQ umbrella; and 
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BE IT FURTHER RESOLVED, APALA will continue to center the narratives of those directly and 

disproportionately impacted by the cycles of systemic oppression, institutional racism, and state violence; 

and 

  

BE IT FURTHER RESOLVED, APALA is committed to ending all forms of transphobia and homophobia that 

often lead to discriminatory practices and violence to Lesbian, Gay, Bisexual, Transgender and Queer 

(LGBTQ) individuals; and 

  

BE IT FURTHER RESOLVED, APALA will work to achieve complete physical, mental, spiritual, political, 

social, economic, and sexual freedom and justice for all, especially our transgender siblings; and 

  

BE IT FURTHER RESOLVED, APALA will work with our national executive board, Young Leaders Council, 

chapters and other local and national partners to host facilitated talks that deepen the understanding of 

transphobia and other forms of systemic oppression, the impact these have on our communities, and how we 

can work together to tackle gender bias; and 

  

BE IT FINALLY RESOLVED, APALA will pledge itself to shatter transphobia and cisnormativity in all its forms. 

  

Submitted by: 

-               Yves Gomes (APALA DC, UFCW 400) 
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(19) Resolution to Support Dual/Two-Way Language Immersion Educators 

  
Whereas, APALA is committed to fighting for equity in public schools and defending and advocating “for the 

civil and human rights of Asian Pacific Americans, immigrants and all other people of color” (APALA National 

Constitution); 

  

Whereas, the number of children who do not speak English at home in the U.S. has increased by at least 

140 percent, and providing instruction in the native language via dual/two-way language immersion benefits 

academic achievement and promotes better progress in acquiring full English proficiency (Marian, Shook & 

Schroeder 2013); 

  

Whereas, evidence suggests that “majority language students” in dual/two-way language immersion 

programs outperform their peers in mainstream classrooms (Genesee 1983; Thomas & Collier 2002 

as cited in Marian, Shook & Schroeder); 

  

Whereas, Hmong teachers at Phalen Lake Hmong Studies, a dual language immersion school in St. Paul, 

Minnesota, are creating without fair compensation of time and money from St. Paul Public Schools, the 

translated curriculum that is unavailable anywhere in the world. 

  

Therefore, be it resolved, that: 

·  APALA will advocate for and support dual/two-way language immersion programs, educators 

and students by calling for fair compensation in time and money for work provided; 

·  The APALA National Executive Board will use its authority, when the opportunity arises, to 

positively promote dual/two-way language immersion education, educators and students. 

  

Submitted by 

-               Lindsay Peifer (St. Paul Federation of Teachers Local 28, NEA, AFT, Education Minnesota) 

-               Kimberly Colbert (Education Minnesota, NEA, AFT) 
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(20) Resolution to Support TESLA Workers in Fremont, California 

  
Whereas, Tesla workers number 10,000, as the world’s most advanced automotive plants with 5.3 million 

square feet of manufacturing and office space on 370 acres of land with the expectation of expanding to 10 

million square feet in the coming years; Whereas, the diverse workforce is made up of Filipinos, Vietnamese, 

other API, Latinos, African Americans, Whites and many millennials; 

  

Whereas, prior to Tesla, the auto giant NUMMI closed, leaving thousands out of good paying union jobs; 

  

Whereas, the new auto “green” king Elon Musk arrived with his new electric cars and reopened the old plant 

to start manufacturing these “high-end” vehicles costing upwards of $100K. Musk also boasts that he will 

manufacture ½ million vehicles in 2018 where currently they produce 50K just this last year; 

  

Whereas, Musk has warned his own workers of a forthcoming “production hell” in order to achieve his 

ambitious goal of half a million mass-market Tesla electric vehicles; Whereas, part of the workforce that 

previously worked at the NUMMI plant; some just needing a job and millennials, came to work for Tesla with 

the promise of a long-term career; 

  

Whereas, the company, while boasting of the latest robotic technology to manufacture its cars, its injury rate 

among workers has been found to be three times the industry average, and injured workers fear to speak up 

about their injuries for fear of reprisals from the employer or losing their job; 

  

Whereas, Tesla worker’s starting pay rate of $18 dollars an hour, is far below the auto industry’s average 

starting pay of $27 an hour; forcing many workers to live in less expensive communities an hour or more, away 

from their jobs; 

  

Whereas, workers have started to organize, especially after the employer demanded all employees sign a 

confidentiality agreement, that has resulted in a workforce that is muzzled and silenced, and afraid to speak up 

about their working conditions, for fear of losing their jobs, 

  

Whereas, close to 100 community organizations, among them APALA Alameda chapter and the Alameda 

Labor Council, have voiced strong support for the Tesla workers, and are calling on Elon Musk to rescind the 

company’s oppressive confidentiality agreement. 

  

Therefore, be it resolved that the APALA Alameda Chapter and sister chapters will support Tesla workers effort 

to organize their union; 

 
  

Be it further resolved, that APALA will help recruit members to help make phone calls or do home visits, when 

the time is right and 
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Finally, be it resolved that APALA will ask legislators and other elected officials on the local, state and 

national levels to support the workers right to organize and ask Elon Musk to create not just green jobs, but 

good union jobs. 

  

Submitted by 

-               Josie Camacho (APALA Alameda Chapter, Alameda Labor Council) 

-               Vivian Araullo (APALA SF Chapter, UAW) 
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(21) APALA Proclamation of Solidarity 

  
WHEREAS, the American Indian population has a long and proud history of caring for their elders, women, 

children, tradition, environment and all of God’s creatures, and; 

  

WHEREAS, American Indians have long suffered at the hands of European civilization policies, and 

continue to lag behind in many benefits and advancements that are too slowly becoming available to other 

non-Caucasian populations of North America, and; 

  

WHEREAS, American Indian tribes have a centuries-old kinship with the people of all Latin-American 

countries, as they shared the same lands for many generations before they were subjected to the practices 

of genocide, social and familial destruction, and misappropriation of cultural symbols. 

  

WHEREAS all peoples of this earth are deserving of respect and support. 

  
THEREFORE, BE IT RESOLVED, that we, the membership of the Asian Pacific American Labor Alliance 

(APALA) proclaim our solidarity with the Indigenous Peoples who were the original occupants of North 

America. 

  

BE IT FURTHER RESOLVED, that APALA supports the American Indian right to life, liberty and the 

pursuit of happiness; and their right to be treated with dignity on their rightful land. 

  

FINALLY, BE IT RESOLVED, that APALA supports the American Indian rights to protect their sacred traditions 

and histories, as well as to participate fully in the arena of jobs, health-care, education, and in building a bright 

future together with all peoples who share their land today. 

  

Submitted by 

-               Kim Geron (APALA Alameda Chapter, CFA) 

 

 

 

 

 
 


