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(1) FAIRNESS IN LABOR PRACTICES IN THE AUTO INDUSTRY 
 
WHEREAS, the Asian Pacific American Labor Alliance (APALA) is concerned about the growing income inequality 
and  the decline of the middle class living standards in our nation; and   
 
WHEREAS, the hollowing out of the middle class is directly related to the decline in unionization, since  unions are a 
vehicle to turn low wage jobs into middle class jobs; and 

 
WHEREAS, the United Nations’ International Labour Organizations (ILO) Declaration of Fundamental Principles and 
Rights at Work states that the right to organize unions and participate in collective bargaining is a universal human 
right; and 

  WHEREAS, it is the duty, responsibility and continuing mission of APALA to support the right of working people to 
freely organize unions without being threatened or intimidated; and  
 
WHEREAS, it is problematic and a violation of human and civil rights when foreign automakers operate in the United 
States and deny or suppress  Americans the same union and collective bargaining rights as workers in Japan and 
other countries all over the world; and 
 
WHEREAS, these workers rights violations by foreign automakers are most prominently occurring in the southern 
part of the United States whereby local and state governments usually give tax and other incentives to the 
automakers; and 
 
WHEREAS, workers around the country including most recently Canton, Mississippi of international automaker 
giant, Nissan, have expressed interest in being treated as workers in other countries by having a union in order to 
have a · voice on the job and to address issues of fairness and safety; and 
 
WHEREAS, these workers are interested in setting a precedent which would benefit workers in other states by 
successfully forming a union as a positive step that would support their rights, show mutual respect and aid in the 
company’s success through collaboration and partnership; and 
 
THEREFORE BE IT RESOLVED, that the Asian Pacific American Labor Alliance reaffirm its commitment to the right 
to fair labor practices and unionization by demanding that Nissan and fellow foreign automakers afford its 
American workers that same employment  rights as those extended to its workforce in other countries around the 
world; and   
 

BE IT FURTHER RESOLVED, that APALA requests that Nissan and other foreign automakers, abandon their anti-

union agenda and treat American workers with the same human rights to organize a union and engage in collective 
bargaining that they provide around the world; and 
 
BE IT FINALLY RESOLVED that APALA will work with units, community leaders, clergy, students, civil rights leaders 
and other partner organizations to demand that Nissan and other foreign automakers respect the workers right to 
a free and fair election to unionize. 
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(2) CREATING JOBS SHOULD BE THE PRIORITY 
 
WHEREAS, even though the Recession is technically over, recovery has not arrived for most Americans especially 
unemployed workers and their families. Almost 17 million workers were unemployed or underemployed in 2012; and 
 
WHEREAS, long-term unemployment remained at unprecedented levels and affected 5.4 million workers who were 
without jobs for an average of 40 weeks; and 
 
WHEREAS, 8.1 million more workers who wanted full-time jobs were working part time, and 
2.6 million had dropped out of the labor market; and 
 
WHEREAS, since 2008, state and local government lost over 700,000 jobs, and public sector jobs continued to 
decline in the country. The last three years of job losses at the state and local government level has been the 
most dramatic since the Labor Department began record keeping in 1955; and 
 
WHEREAS, those job losses have led to slower emergency response times, backlogged courts, and larger classroom 
sizes. Public sector losses aren’t likely to cease in 2012. Congressional Republicans have blocked numerous efforts 
to aid states since stimulus funds expired, including a provision in the president’s American Jobs Act that would have 
helped prevent layoffs of teachers, firefighters, and police officers; and 
 
WHEREAS, looming federal budget cuts will lead to further job losses in the state and local sectors. If increases in 
revenue are not supported by the congress no money will be available for rebuilding America which will force a decline 
in private sector jobs. 
 
WHEREAS, the do nothing congress has failed to come up with a solution to overcome the fiscal cliff thus creating 
havoc across the nation. And as such as of January 1, 2012, temporary payroll tax cuts ended resulting in a 2% tax 
increase for 95% of Americans. 
 
THEREFORE BE IT RESOLVED, that APALA will strongly support federal legislation and other initiatives to stabilize and 
expand state and local public services and jobs and will strongly oppose federal budget cuts that lead to further 
job losses in state and local government; and 
 
BE IT FURTHER RESOLVED, that APALA calls for rebuilding the U.S. economy by curbing Wall Street excess, taxing the 
rich and working to restore economic opportunity for all through a sustained program of public investment in 
infrastructure, education and innovation that will lead to long-term growth and job creation; and 
 
BE IT FURTHER RESOLVED, that APALA will expose and oppose any proposal that harms workers under the disguise of 
job creation; and 
 
BE IT FINALLY RESOLVED, that APALA will strongly support economic policies that make the creation of good public 
and private sector jobs in rebuilding America and its economy the #1 priority. 
 
SUBMITTED By: 

 Maf Misbah Uddin, APALA National Executive Board and Delegate; Treasurer, District Council 37, AFSCME; President, 
Local 1407 – New York City Accountants & Actuaries Founder & President, Alliance of South Asian American Labor 
(ASAAL) 

 Ahmed Shakir, APALA National Executive Board and Delegate Secretary, Local 375, DC 37, AFSCME 

 Jed Matalon APALA Delegate, Vice President, Local 1407, DC 37, AFSCME Saturday, December 15, 2012 

 Mazeda Uddin APALA Delegate, ASAAL National Women’s Coordinator 

 Alma Roper APALA Delegate, Executive Vice President, Local 1549, DC 37, AFSCME
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(3) FIGHTING FOR UNION JOBS AND BENEFITS 
 

WHEREAS, the right wing continues to seek tax breaks for the rich. According to the 2010 census in regards to the 
wealth that has been created over the last 25 years about 80% of the increase in total income went to the top 1% 
of Americans. The richest 1% of Americans account for 24% of the nation’s total income, the highest share since 
1928, right before the Great Depression. 
 
WHEREAS, the recent figures released by the Census Bureau show that the rich are getting richer while the poor 
are getting poorer. The working class from the 18 to 65 age group is poorer today than in 1965. The poverty rate is the 
highest it’s been since 1994. One in seven Americans - 43.6 million – were poor last year. For the first time in 
generations, Americans can no longer expect that their children will do better than they will! 
 
WHEREAS, in 2012 alone the average pay of a CEO at a major American company went up by over 20% to $11.4 
million while it has been a devastating year for the working people across the country. Many lost their jobs, 
their homes were foreclosed, and their children’s day care centers and educational opportunities have been shrunk or 
even closed due to devastating budget cuts. 
 
WHEREAS, while all these events are taking place the public sector workers are under attack for doing a good job at 
their work place for minimal wages, standard health benefits, and modest but guaranteed pensions. They are 
portraying that all the economic problems are due to union workers and as such want to cut the benefits and 
pensions that we have earned. 
 
THEREFORE BE IT RESOLVED, that APALA fights back with the American Labor movement. We are going to rally. We are 
going to demonstrate. We are going to march. We will be lobbying County Legislators, City Hall, State House and the 
Congress. 
 
BE IT FURTHER RESOLVED, that APALA commits to fighting together to win together so that all of us and our 
children and our grand children can have a piece of the American Dream. We deserve better and our members 
deserve the best. Our community will not become the victim of budget cuts, our schools must not suffer for 
the lack of funding, and we will defend our community. 

 
BE IT FINALLY RESOLVED, that APALA commits to continue to join the fight to stop the layoffs of workers, stop 
the privatization of civilian jobs, stop the erosion of job-related benefits, stop the contracting out of 
public/private sector jobs, and stop the wasting of billions of dollars in tax payer’s money everywhere it occurs. 

 
Submitted By: 

 Maf Misbah Uddin 
 APALA National Executive Board and Delegate Treasurer, District Council 37, 

AFSCME 
 President, Local 1407 – New York City Accountants & Actuaries Founder & President, Alliance of South Asian 

American Labor (ASAAL) 

 Ahmed Shakir 
 APALA National Executive Board and Delegate Secretary, Local 375, DC 37, AFSCME 

 Jed Matalon APALA Delegate, Vice President, Local 1407, DC 37, AFSCME Saturday, December 15, 2012 

 Mazeda Uddin APALA Delegate, ASAAL National Women’s Coordinator 

 Alma Roper APALA Delegate, Executive Vice President, Local 1549, DC 37, AFSCME
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(4) SUPPORT CULINARY WORKERS UNION LOCAL 226 IN THEIR HOTEL CONTRACT FIGHT 
 
WHEREAS, The Las Vegas Culinary Union, Local 226 has been in contract negotiations with the Cosmopolitan Hotel for 
over two years; and 
 
WHEREAS, the Union contracts with the hotels on the Strip have expired without an extension for the first time since 
the Frontier Hotel which led to a six year, four month and ten day strike; and 
 
WHEREAS, the hotel management is refusing to bargain in good faith with the Union; and 
 
WHEREAS, the union is asking for reasonable wage and benefit increases, job security and workload standards for its 
hotel workers;   
 
BE IT RESOLVED, that APALA support Culinary 226 by actions such as the picket line at our 12th Biennial Convention and 
further actions until a fair contract is reached – until then, no contract, no peace! 
 
Submitted by 

 Alex Hing, Unite Here New York 
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(5) SUPPORTING THE CAMPAIGN TO CHANGE WALMART AND IMPROVE THE LIVES OF WORKING FAMILIES IN NORTH 
AMERICA 

 
WHEREAS, Walmart is North America's largest retailer and the largest employer with more than 1.4 million employees; 
and 
 
WHEREAS, Walmart workers now represents 1% of all workers in the United States and Canada, and more than 10% of 
all retail workers; and 
 
WHEREAS, Walmart’s business practices have over the last 50 years driven down retail worker wages and benefits; and 
 
WHEREAS, Walmart workers struggle to work enough hours to support themselves and their families; and 
 
WHEREAS, Walmart as the world's largest retailer sources goods from across the globe using its size and power to push 
down standards for workers throughout the supply chain; and 
 
WHEREAS, Walmart’s policies of predatory pricing drive neighborhood stores out of business – for example, a 2009 
Loyola University study found that within two years of Walmart opening its doors in Chicago, 82 local stores went out of 
business;  and 
 
WHEREAS, these locally owned neighborhood stores such as small markets and grocery stores are particularly important 
in places like Chinatown, Los Angeles, a place where for a century, immigrants from across the world have found a 
culturally rich home; and 
 
WHEREAS, Walmart relies upon a system of contractors and temp firms to move goods from warehouses to its stores 
resulting in wage theft and injuries among warehouse workers; and 
 
WHEREAS, Walmart workers are joining together in the Organization United for Respect at Walmart (OUR Walmart), 
and warehouse workers in Southern California, New York and New Jersey are joining together in Warehouse Workers 
United and Warehouse Workers for Justice; and 
 
WHEREAS, it is imperative that Walmart change its practices to improve conditions for workers and to strengthen the 
middle class; and  
 
WHEREAS, the Walton Family, largest shareholders of Walmart, is now the richest family in the United States, while 
Walmart workers struggle to make ends meet; and 
 
WHEREAS, Walmart has received billions of dollars in direct and indirect taxpayer subsidies in the United States while 
the company forces many workers to rely on public healthcare and food-stamp programs; and 
 
WHEREAS, OUR Walmart members have led historic waves of strikes and other protests to call for an end to Walmart's 
attempts to silence and retaliation against those who speak out; 
 
THEREFORE BE IT 
 
RESOLVED, the Asian Pacific American Labor Alliance (APALA) will continue to support Walmart  workers and their 
organization OUR Walmart, and warehouse workers and their organizations Warehouse Workers United and Warehouse 
Workers for Justice; and be it further 
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RESOLVED, that APALA call on labor unions and pro-working family organizations in the United States,  Canada, and 
abroad to join the campaign and to support OUR Walmart's call for Walmart to publicly commit to providing workers 
with good jobs, full-time hours and respect on the job; and be it further 
 
RESOLVED, that APALA renew its call on Walmart and the members of the Walmart Board of Directors to change course 
and to create a company that raises, not lowers, standards for workers and improves the lives of American families; and 
it be finally 
 
RESOLVED, that APALA support the integrity of historical communities such as Chinatown Los Angeles and support 
community activists in Chinatown Los Angeles and their campaign to stop Walmart in Chinatown led by the Chinatown 
Community for Equitable Development (CCED), Los Angeles Alliance for a New Economy (LAANE), Southeast Asian 
Community Alliance (SEACA) and the APALA Los Angeles Chapter. 
 
Submitted By: 

 Nam Le, APALA Los Angeles Chapter, UFCW Local 770 
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(6) RESOLUTION FOR CALIFORNIA DOMESTIC WORKER BILL OF RIGHTS  
 
WHEREAS, domestic workers have been historically discriminated against and excluded from basic workers rights and 
protection, like in the exclusion from the Fair Standards Labor Act; 
 
WHEREAS, there are over 200,000 domestic workers in California, who are primarily immigrant women, sole bread-
winners for their families, many of Asian Pacific Islander descent, who without basic and equal labor rights and 
protections are left vulnerable to abuse and exploitation; 
 
WHEREAS, domestic workers care for our homes, our children, our elders and individuals with disabilities, without 
whom many Californians would be forced to forego their own jobs to address their household needs,  the result being 
that the well-being of many California families and the economy as a whole would suffer; 
 
WHEREAS, by raising the standards for domestic workers, we are raising the standards for all workers in California; 
 
WHEREAS, the California Domestic Worker Bill of Rights, currently in the Senate as AB 241, ensures workplace 
protections such as overtime pay, meal and rest breaks, uninterrupted sleep provisions and use of kitchen facilities; 
 
THEREFORE, LET IT BE RESOLVED THAT APALA, the voice of API workers in the labor movement, recognizes the value 
and essential role of domestic workers in California, and endorses the California Domestic Worker Bill of Rights. 
 
 
Submitted by: 

 APALA Resolutions Committee 

 Aquilina Soriano Versoza 
Executive Director 
Pilipino Workers Center of Southern California 
2001 Beverly Blvd., #207 
Los Angeles, CA 90057 
(213) 250-4353 tel 
(213) 483-0509 fax 
www.pwcsc.org 

  

https://owa.aflcio.org/owa/redir.aspx?C=SyeRuh6kqk2GcHZQ5MzuJjlPuFatbtAIUlFt-Y349jD5-V9C2kwN-_keZOwOzMb5flPAHZyJh9w.&URL=http%3a%2f%2fwww.pwcsc.org
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(7) STOP THE DEPORTATION OF IMMIGRANTS, PASS COMPREHENSIVE IMMIGRATION REFORM NOW! 
 
WHEREAS, the United States is a nation of immigrants, and immigrants continue to contribute fully to the economic and 
social well being of our country; 
 
WHEREAS, 70% of the Asian Pacific Islander community are immigrants, and that API communities have historically been 
subjected to racially discriminatory immigration policies since the Chinese Exclusion Act of 1882, 
 
WHEREAS, there are approximately 11 million undocumented immigrants who are part of the fabric of our society, and 
who are contributing to our country, yet who are being subjected to unfair treatment and work place abuse; 
 
WHEREAS, the U.S. Senate has passed a bill that calls for the legalization and a path to citizenship for undocumented 
immigrants; 
 
WHEREAS, immigrants and immigrant youth in particular have demonstrated courage and heroism, and have risked 
arrest and deportation to build a powerful immigrant rights movement; 
 
WHEREAS, any comprehensive immigration reform package must guarantee the uniform enforcement of worker 
protection standards, including ensuring real and enforceable remedies for labor and employment law violations for all 
workers, regardless of their immigration status; 
 
THEREFORE BE IT RESOLVED, that the Asian Pacific American Labor Alliance calls on Congress to pass a fair and just 
Comprehensive Immigration Reform bill that provides a pathway to citizenship, respect families, protect workers’ rights, 
include the most inclusive DREAM Act provisions, and allow workers who have been lawfully present and authorized for 
employment in the U.S. for 5 years to have the ability to self petition; 
 
BE IT FURTHER RESOLVED, that the Asian Pacific American Labor Alliance calls on President Barack Obama to stop all 
deportations of undocumented immigrants, and to expand the Deferred Action policy to all undocumented immigrants. 
 
Submitted by: 

 Kent Wong, APALA Los Angles Chapter, AFT 
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(8) REAFFIRMING THE RIGHT TO LIBRARIES 
 
WHEREAS, libraries have been essential to our American democracy, are especially important to our immigrant 
communities, and yet increasingly too many school, public, and academic libraries are losing funding; and 
 
WHEREAS, libraries-- 

 Empower the individual, 

 Support literacy and lifelong learning, 

 Strengthen families, 

 Are the great equalizer, 

 Build communities, 

 Protect our right to know, 

 Strengthen our nation, 

 Advance research and scholarship, 

 Help us to better understand each other, and 

 Preserve our nation’s cultural heritage; and 
 
WHEREAS, the Asian Pacific American Librarians Association (www.apalaweb.org) and the American Library Association 
invites all organizations as well as individuals to sign the ALA Declaration for the Right to Libraries; and 
 
WHEREAS, this Declaration has already been signed by several national labor organizations, including the national AFL-
CIO, AFSCME, the Alliance for Retired Americans, the American Federation of Teachers, the Department for Professional 
Employees (AFL-CIO), and the International Federation of Professional & Technical Engineers; 
 
BE IT RESOLVED, that the 2013 Asian Pacific American Labor Alliance Convention endorses and agrees to sign the ALA 
Declaration for the Right to Libraries, and 
 
BE IT FURTHER RESOLVED, that the Convention urges all APALA chapters, members, and allies to endorse and sign the 
Declaration and forward copies to the American Library Association; and 
 
BE IT FURTHER RESOLVED, that APALA permits the American Library Association to include the APALA logo and link to 
the APALA website on the ALA’s webpage related to the Declaration. 
 
Submitted by: 

 Arnold Abe, Hawaii Government Employees Association – AFSCME Local 152 

 Luisa Blue, SEIU Local 521 

 Helen Chin, United Federation of Teachers, AFT 

 Monica Thammarath, National Education Association  
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(9) COALITION PARTNER RESOLUTION 
 
WHEREAS, early childhood education is critical to helping children in our communities develop, learn and be ready to 
succeed in school; and 
 
WHEREAS, studies have shown that 90% of brain growth happens within the first five years of human life, making the 
pre-school years crucial to the development of intelligence and character in a child; and  
 
WHEREAS, shortfalls in student achievement can be traced back to a lack of early childhood education, something we 
cannot afford in California as the economy shifts from an industrial focus to highly skilled technology jobs; and 
 
WHEREAS, studies have shown that investing early in an accessible, quality child care system provides the greatest 
returns for future success; and 
 
WHEREAS, family child care providers are a crucial part of California’s child care and early education system, providing 
quality care and ensuring our children are safe, well-fed, growing and learning every day; and 
 
WHEREAS, child care is a matter of social justice, since parents with lower incomes are the ones who have to worry the 
most about who is watching their children, and make choices every day that no parent should have to make, such as 
whether to place your child at risk simply to go to work or to go look for a job; and  
 
WHEREAS, everyone in our community, should do what they can to contribute and ensure we have a strong child care 
system as a step toward rebuilding our economy and improving our education system. 
 
THEREFORE BE IT RESOLVED 
APALA affirms that increasing public investment that widens access to high-quality early learning and care guarantees 
more opportunities and generates better outcomes. 
 
APALA affirms that as a representative of people of color, we are disproportionately impacted by the achievement gap, 
and that an increased investment in early childhood education and care is vital to our children’s future.  
 
APALA affirms that access to quality, affordable, available child care should be a right for everyone in our community, 
just like healthcare. 
APALA will take an ongoing leadership role to support our community’s parents, children, and child care providers and 
fully endorse providers’ efforts to win a legal seat at the table as a first vital step toward a much-needed voice for 
California’s children, families, and child care community. 
 
APALA commits to Raising California Together, serving as a partner and advocate for early learning investment and 
calling on our elected officials to prioritize funding and public policy that puts us on a path to strengthen the early 
learning system in California.  
 
Submitted by: 

 Service Employees International Employees Union, Local 521 
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(10) REEXAMINING K-12 PUBLIC SCHOOL ACCOUNTABILITY SYSTEMS AND REDUCING TESTING MANDATES 
 
WHEREAS, our nation's future well-being relies on a high-quality public education system that prepares all students for 
college, careers, citizenship and lifelong learning, and strengthens the nation's social and economic well-being; and 
 
WHEREAS, our nation's school systems have been spending growing amounts of time, money and energy on high-stakes 
standardized testing, in which student performance on standardized tests is used to make major decisions affecting 
individual students, educators and schools; and 
 
WHEREAS, the over-reliance on high-stakes standardized testing in state and federal accountability systems is 
undermining educational quality and equity in U.S. public schools by hampering educators' efforts to focus on the broad 
range of learning experiences that promote the innovation, creativity, problem solving, collaboration, communication, 
critical thinking and deep subject-matter knowledge that will allow students to thrive in a democracy and an increasingly 
global society and economy; and 
 
WHEREAS, it is widely recognized that standardized testing is an inadequate and often unreliable measure of both 
student learning and educator effectiveness; and 
 
WHEREAS, the over-emphasis on standardized testing has caused considerable collateral damage in too many schools, 
including narrowing the curriculum, teaching to the test, reducing love of learning, pushing students out of school, 
driving excellent teachers out of the profession, and undermining school climate; and 
 
WHEREAS, high-stakes standardized testing has negative effects for students from all backgrounds, and especially for 
low-income students, English language learners, children of color, and those with disabilities; and 
 
WHEREAS, the culture and structure of the systems in which students learn must change in order to foster engaging 
school experiences that promote joy in learning, depth of thought and breadth of knowledge for students; therefore be 
it 
 
RESOLVED, that Asian Pacific American Labor Alliance (APALA) calls on the governors, state legislatures, state education 
boards and administrators, and U.S. Department of Education to reexamine public school accountability systems, and to 
develop a system based on multiple forms of assessment which does not require extensive standardized testing, more 
accurately reflects the broad range of student learning, and is used to support students and improve schools; and 
 
RESOLVED, that APALA calls on the U.S. Congress and Administration to overhaul the Elementary and Secondary 
Education Act, currently known as the "No Child Left Behind Act," reduce the testing mandates, promote multiple forms 
of evidence of student learning and school quality in accountability, and not mandate any fixed role for the use of 
student test scores in evaluating educators. 
 
Submitted by: 

 Helen Chin, APALA New York Chapter, AFT 
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(11) SUPPORTING STUDENTS AND FACULTY IN HIGHER EDUCATION 
 
WHEREAS, all students deserve equal access to quality higher education; 
 
WHEREAS, an equal and just society requires equal access for all students to quality higher education; 
 
WHEREAS, faculty working conditions are student conditions, so quality higher education requires proper professional 
support of the faculty members who teach them; 
 
WHEREAS, part-time faculty are now more than half of all US college and university faculty; 
 
WHEREAS, three quarters of all US college and university faculty are now off the tenure track and therefore preventing 
from participating as fully in their campus communities as quality higher education requires; 
 
WHEREAS, college and university faculty who are part-time or off the tenure track are not supported in their efforts to 
provide students with quality higher education, to the point that many lack health care or a minimally decent living 
wage; 
 
WHEREAS, the crisis of contingency in higher education disproportionately affects poor students, and students and 
faculty of color; 
 
THEREFORE BE IT RESOLVED, that the Asian Pacific American Labor Alliance (APALA) supports efforts to organize and 
improve the working conditions of part-time and contingent faculty members struggling for health benefits, reasonable 
wages, professional working conditions, participation in shared governance, and a path to tenure; 
 
BE IT ALSO RESOLVED THAT, APALA supports the work of organizations such as New Faculty Majority, California Faculty 
Association, and other unions and organizations to improve working conditions for faculty in order to improve the 
quality of higher education for students. 
 
Submitted by: 

 Kim Geron, APALA Alameda Chapter 

 Tracy Lai, APALA Seattle Chapter  
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(12) TACKLING STUDENT LOAN DEBT AND COLLEGE AFFORDABILITY 
 
WHEREAS, student debt affects 38 million people directly in our country and they owe over $1.2 trillion dollars; and  
 
WHEREAS, if students are able to graduate with less debt they’ll be able to jump start both their future and the 
economy; 
 
WHEREAS, the National Center for Education Statistics (NCES) report, “Trends in the Receipt of Pell Grants: Selected 
Years, 1995-1996 to 2007-2008,” shows that while Asian American and Pacific Islander (AAPI) students receive Pell 
Grants at a lower percentage than Blacks, Hispanics, and American Indians, of those who do receive Pell Grants, AAPIs 
receive a higher average grant size than any other race/ethnic group; and  
 
WHEREAS, Asian American students face high rates of limited English proficiency  which impacts financial literacy, and 
prevent students and parents from understanding financial aid option, and their rights as borrowers including how and 
when to file a complaint;  
 
BE IT RESOLVED, that Asian Pacific American Labor Alliance (APALA) calls for increasing state funding for higher 
education; 
 
BE IT ALSO RESOLVED, that APALA supports the work of unions such as the American Federation of Teachers, California 
Faculty Association National Education Association, and other organizations such as United States Student Association to 
make higher education more affordable to all students 
 
Submitted by: 

 Katrina Dizon, APALA Young Leaders Council, APALA DC Chapter 

 Lucia Lin, APALA Young Leaders Council, APALA Los Angeles Chapter 
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(13) RESOLUTION ON BART LABOR DISPUTE 
 

WHEREAS, BART union workers constitute an important part of the Alameda County and Northern California 
community; and 

 
WHEREAS, BART union workers provide an essential service to our communities ensuring that hundreds of thousands 
of commuters get where they need to go on time every day; and 

 
WHEREAS, BART workers are our friends, neighbors, relatives, fellow church members, kids’ sports coaches; and 

 
WHEREAS, BART union members have been working hard days, nights and weekends for months to secure a fair 
contract from management thereby avoiding a work stoppage; and 

 
WHEREAS, While BART union members have shown a willingness to bargain on the important issues including worker 
and rider safety, pay discrimination, wages, health & welfare, and retirement; and 

 
WHEREAS, BART management has bargained in bad faith and has been missing from negotiations for much of the last 
30 days; and 

 
WHEREAS, the BART unions Amalgamated Transit Union (ATU) Local 1555, Service Employees Union (SEIU) Local 1021 
and American Federation of Federal, State, County and Municipal Employees (AFSCME) Local 3993 have formed 
bargaining committees reflective of their membership; and 

 
WHEREAS, BART management has hired an out-of-state lawyer, Thomas Hock, with a history of driving disputes to 
strikes as its lead negotiator, paying him $399,000 of taxpayer money; and 

 
WHEREAS, BART’s decision to bring someone in from the outside with a history of negotiating in bad faith is a total 
waste of the riding public’s money and an insult to BART workers so; 

 
THEREFORE BE IT RESOLVED, that APALA immediately call on all the parties involved in the BART dispute to reach an 
amicable resolution to this difficult situation which is essential to rider safety and reflects the workers need to earn a 
decent living, keep their families healthy and provide for a secure retirement, and finally; 

 
BE IT RESOLVED, that APALA, commits to aid and assist in facilitating a settlement at BART and will take whatever 
actions may be deemed necessary by the workers and management to reach an accord. 

 
Submitted by: 

 Josie Camacho, APALA Member 
  



APALA National Convention 2013 
Resolutions for Consideration 

 

16 

(14) EXPANDING EQUALITY 
 
WHEREAS, the labor movement has a tremendous history of organizing for social and economic justice for all workers in 
the spirit of our historic motto, “an injury to one is an injury to all”; and 
 
WHEREAS, lesbian, gay, bisexual and transgender (LGBT) workers are a vital part of the labor movement; and 
 
WHEREAS, both the LGBT communities and the labor movement share common concerns for economic and political 
justice, equal opportunity, and an improved quality of life for all working people; and 
 
WHEREAS, labor protections for transgender workers do not yet exist in most municipalities, states, or on the federal 
level; and 
 
WHEREAS, more than one in four transgender adults have lost at least one job due to bias, and more than three-fourths 
have experienced some form of workplace discrimination; and 
 
THEREFORE BE IT RESOLVED, that the APALA request the AFL-CIO to amend Article II, Objectives and Principles, Section 
4 of the AFL-CIO Constitution to include gender identity and gender expression in its principles of non-discrimination, as 
follows: 

 
Article II, Objectives and Principles, Section 2: To encourage all workers without regard to race, creed, color, sex, 
national origin, religion, disability, or sexual orientation, gender identity or gender expression to share equally 
in the full benefits of union organization. 

 
Submitted by: 

 Josie Camacho, APALA member 
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(15) RESOLUTION ON TRAYVON MARTIN MURDER 
 
WHEREAS, Trayvon Martin, an unarmed 17-year old black youth, was murdered by George Zimmerman last February 26, 
2012 in Sanford, Florida; and 
 
WHEREAS, the acquittal of Mr. Zimmerman, by a nearly all white jury in a trial where race could not even be considered 
reflects ongoing institutionalized bias and racism; and 
 
WHEREAS, communities of color are furious with the message this unjust verdict sends, that the lives of people of color 
are less valued; and 
 
WHEREAS, our own Asian Pacific American history is disgraced by racial violence and targeting, such as the murder of 
Vincent Chin in 1982, the killing of 19-year-old Fong Lee by a Minneapolis police officer, and more recently, the tragic 
shootings at the Oak Creek gurudwara in Wisconsin on August 5, 2012; and 
 
WHEREAS, the time for cross-racial, multicultural and intergenerational solidarity and education is needed to work 
towards justice and the elimination of institutionalized racism; and 
 
WHEREAS, our own Asian Pacific American movement is bound with the liberation of Trayvon Martin and the black 
communities fighting for equality and to end racism; and 
 
WHEREAS, we understand that the U.S. is built on a foundation of institutionalized racism which puts people of color in 
danger and at a disadvantage;  
 
THEREFORE BE IT RESOLVED, that that the Alameda Chapter of the Asian Pacific American Labor Alliance immediately 
call on the Department of Justice to pursue federal charges, including civil rights charges to be filed again George 
Zimmerman for the murder of Trayvon Martin, and finally; 
 
BE IT RESOLVED, that the Alameda Chapter of the Asian Pacific American Labor Alliance organize our communities to 
urge our legislators to pass laws intended to stop profiling on the bases of race or other protected characteristics; and 
encourage the repeal of “Stand Your Ground” laws. 
 
Submitted by: 

 APALA Alameda Chapter 
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(16) SUPPORT THE CALIFORNIA PRISONERS HUNGER STRIKE AGAINST TORTURE 
 
WHEREAS, on July 8, 2013, 30,000 prisoners throughout the state of California began a hunger strike to protest long 
term and indefinite solitary confinement; and 
 
WHEREAS, over 10,000 adult prisoners are currently being held in solitary confinement in California, and at Pelican Bay, 
500 prisoners have been held in solitary confinement for more than 10 years, 80 for more than 20 years and two for 
over 40 years; and 
 
WHEREAS, prisoners at Pelican Bay “supermax” prison are locked in 11”7' x 7”7' windowless concrete cells, or Security 
Housing Units (SHUs), for more than 22 hours a day, with no human contact, fresh air or sunlight  with one hour in 
similar conditions for “recreation” while being shackled and cannot even receive a phone call unless a family member 
dies; and 
 
WHEREAS, the United Nations has determined that solitary confinement for more than 15 days constitutes torture and 
called for its ban; and 
 
WHEREAS, in 2006 a federal commission recommended that SHUs in California be shut down; and 
 
WHEREAS, California Governor Jerry Brown and the California Department of Corrections and Rehabilitation (CDCR) 
have consistently refused to obey federal court's orders to release 10,000 prisoners due to unconstitutional conditions 
caused by overcrowding; and 
 
WHEREAS, Governor Brown and the CDCR instead of closing Pleasant Valley and Avenal state prisons due to an outbreak 
of valley fever which killed at least a dozen prisoners, transferred out 2,600 at risk prisoners to other prisons but are 
transferring in Asian prisoners who are deemed to be statistically “low risk”; and 
 
WHEREAS, instead of negotiating with the hunger strikers, the CDCR has barred prisoner attorneys from visiting their 
clients, moved strike leaders to even harsher cells , destroyed prisoner leader legal documents and have blasted air 
conditioning on thinly clothed strikers causing illness and freezing; and 
 
WHEREAS, against all odds, several hundred prisoners are still on a hunger strike, a non-violent, peaceful protest; be it 
here highly 
  
RESOLVED, that the Asian Pacific American Labor Alliance, send a letter to Governor Jerry Brown and the CDCR to 
negotiate with the hunger strikers and end long term indefinite solitary confinement; and be it further  
 
RESOLVED THAT APALA California chapters support the hunger strikers through demonstrations and other actions called 
by the prisoners and their representatives. 
 
Submitted by: 

 Alex Hing, Unite Here, New York 
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(17) FOR A SUSTAINABLE FOOD SUPPLY 
WHEREAS, the current triple digit heat wave blanketing the 17 Western states that produce 40% of the country’s net 
farm income is indicative of Rapid Climate Change (RCC)  on the nation’s food supply; and 
 
WHEREAS, the surface temperature of food in this region is 10 degrees higher than the threshold for most temperate 
zone crops; and 
 
WHEREAS, this situation increases the demand for water for crops in areas already several years into drought requiring 
pumping water from outside the region at high energy costs destined to be passed on to consumers as higher food 
prices; and 
 
WHEREAS, lack of water resources is causing widespread soil erosion, massive crop failures  and regional conflicts over 
water access; and 
 
WHEREAS, the farm bill currently being debated in Congress advocates farm insurance payouts guaranteeing 90% of 
their income to farmers devastated by drought at the expense of nutrition to needy families in the form of food stamps; 
and 
 
WHEREAS, the current U.S. agricultural policy does nothing to guarantee a sustainable food supply in the future through 
encouraging the application of proven available technologies; and  
 
WHEREAS, current U.S. energy policy is opposed to a sustainable food supply by turning food crops into biofuel and by 
diminishing and contaminating ground water through the hydrofracking of shale deposits; 
 
BE IT HERE RESOLVED, that the Asian Pacific American Labor Alliance, AFL-CIO supports making nutrition for people a 
national priority so everyone has  access to a healthy diet including providing food stamps to the needy; and 
 
BE IT FURTHER RESOLVED, that APALA supports federal funding to implement already existing technologies to 
guarantee a sustainable food supply, including encouraging local composting that locks carbon into the soil and 
increases water retention in root crops; harvesting rainwater and recycling gray water instead of dumping it into the sea  
and destroying marine life; helping farmers transition to perennial crops rather than annual crops in order to hold down 
carbon and reduce the energy used to plow fields annually; addressing the seed crisis by encouraging recycling of native 
plants  and promoting research into new, heat resistant crop seeds; and 
 
BE IT FURTHER RESOLVED, that APALA support a ban on hydrofracking; and 
 
BE IT FURTHER RESOLVED, that APALA support federal funding to promote urban farming including the development of 
technologically advanced vertical farms that would provide decent union jobs in addition to a clean, secure and 
sustainable food source for the future. 
 
Submitted by: 

 Alex Hing, Unite Here, Local 6 New York 
  



APALA National Convention 2013 
Resolutions for Consideration 

 

20 

(18) SUPPORT FOR MEDICAL INTERPRETATION FOR LIMITED ENGLISH PROFICIENT PATIENTS 
   
DRAWS ATTENTION TO the lack of language access for Limited English Proficient patients, and encourages the state to 
accept all federal funds to make interpreters available in accordance with the Affordable Care Act.  An LEP person is an 
individual who does not speak English as their primary language and possesses a limited ability to read, speak, write, or 
understand English; and 
  
WHEREAS, according to the United States' 2010 Census, over 24 million people who live in the United States of America 
speak English less than well; and  
  
WHEREAS, the number of LEP Americans continue to increase and vary, representing languages from all of our 
neighboring continents, while the amount of in person, trained and adequate interpretation in medical environments 
does not appropriately accommodate the need; and  
 
WHEREAS, LEP patients often must  rely on friends, family members, or untrained hospital staff or long distance phone 
interpreter lines;  
  
WHEREAS, failure to have a trained medical interpreter present has caused errors that have been life altering and have 
caused death; and   
  
WHEREAS, lack of access to trained and adequate medical interpretation is widespread throughout neighborhoods of 
color and serves to deny people of color a solution to chronic health problems that otherwise would be addressed, 
absent the language barrier between patient and doctor. 
  
THEREFORE, BE IT RESOLVED the Asian Pacific American Labor Alliance, AFL-CIO stands in support of creating a patient 
centered communication program for limited English proficient patients in the United States of America, including in the 
state of California, that will provide LEP patients with access to in person, trained medical interpreters and will work 
through the local, state and federal legislative process to make sure that such programs are encouraged; and 
  
THEREFORE, BE IT FINALLY RESOLVED that APALA will urge all of its chapters to work to identify and assist victims of 
inadequate medical interpretation, following APALA procedures, and take action necessary to report and act upon such 
wrongdoing. 
  
Submitted by: 

 Johanna Hester, APALA San Diego Chapter, AFSCME/UDW 
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(19) RESOLUTION IN SUPPORT OF EQUALITY FIX FOR UNION HEALTHCARE PLANS UNDER AFFORDABLE CARE ACT 
 
WHEREAS, President Obama promised that he was going to work on health care reform; and 
 
WHEREAS, President Obama promised that if “you like your plan, you can keep it” in many speeches promoting 
healthcare reform; and 
 
WHEREAS, the Affordable Care Act (ACA) does not protect Taft-Hartley (or ‘union’) health care plans; and 
 
WHEREAS, more than 134,000,000 workers and their family members are covered by Taft-Hartley plans; and 
 
WHEREAS, APALA was founded to stand up for Asian Pacific American Workers, many of whom are covered under Taft-
Hartley plans; and 
 
WHEREAS, the ACA has new mandates, fees and taxes to provide subsidies that only benefit commercial insurance 
plans; and 
 
WHEREAS, the new insurgence exchanges incentivize employers to stop covering workers in their existing union plan, 
and push workers into the Exchange; and 
 
WHEREAS, if these taxes and fees are implemented according to the law as it currently stands, Taft-Hartley plans will be 
bankrupted, and cease to exist within a few years; and 
 
WHEREAS, the administration has unilaterally made changes to the law for employers (for example, penalties on 
employer have been delayed a year); and 
 
WHEREAS, numerous union appeals and meetings with the administration have resulted in no response; 
 
THEREFORE, BE IT RESOLVED, the Asian Pacific American Labor Alliance calls upon President Obama to implement the 
“Equality Fix”- an executive order that would result in nonprofit healthcare plans being treated the same as for-profit 
plans. 

 
Submitted by: 

 APALA Resolutions Committee 
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(20) RESOLUTION SUPPORTING BENGALADESHI GARMENT WORKERS 05/15/2013 
 
WHEREAS, in Bangladesh there are over 4.5 million garment workers of which 80% are young women who are based 
under miserable sweatshop considerations; 
 
WHEREAS, garment workers in Bangladesh are among the lowest-paid in the world, according to the International Trade 
Union Confederation, a Vienna-based labor rights group. The average wage for garment workers in Bangladesh is 10 to 
30 cents an hour! 
 
WHEREAS, Bangladesh is the world’s second-largest clothing exporter after China. Bangladesh has over 4,000 garment 
factories that export over $24 billion worth of products a year, mainly to the U.S. and Europe;  
 
Whereas on December 14, 2010 at least 27 people died in a blasé while dozens of workers jumped to their deaths and 
more than 100 were injured when a fire swept through a factory that makes clothes for the high-end clothing retailer 
Gap; 
 
WHEREAS ,on November 24, 2012 at least 117 workers were killed in a devastating fire in the Tazreen Fashion factory in 
the Ashulia district on the outskirts of Dhaka. This factory is part of the Tuba group, who produced t-shirts, polo shirts, 
and jackets. The factory produced clothes for various companies, including the US Marines, the Dutch company C&A, the 
American company Walmart, and the Hong Kong company Li & Fung. The Tuba group is a major exporter of garments 
from Bangladesh to the U.S., Germany, France, Italy and the Netherlands, whose clients include Walmart, Carrefour and 
IKEA; 
 
WHEREAS, on April 24, 2013 the collapse of the Rana Plaza building on the outskirts of Dhaka, Bangladesh’s capital killed 
at least 2,000 and injured thousands more. The factories manufactured apparel for brands including Benetton, 
Bonmarche, Cato Fashions, The Children’s Place, El Corte Inglez, Joe Fresh, Nango, Matalan, Monsoon, Primark, and 
Walmart;  
 
WHEREAS, on May 9, 2013 eight people area confirmed dead after the Tung Hai Sweater factory caught fire in Dhaka. 
The Tung Hai factory supplied western retailers in Germany, Ireland, Spain, Canada and the UK with products including 
cardigans, jumpers, and pajamas; 
 
WHEREAS, garment factory fires have been a recurring problem in Bangladesh, and have killed over 2,000 people since 
2006, according to the Netherlands-based Clean Clothes Campaign; 
 
WHEREAS, the government of Bangladesh under growing economic and political pressure responded to the safety crisis. 
It’s cabinet approved changes to the sanctions labor laws and announced the Bangladesh Factory Safety Accord on Fire 
and Building Safety in Bangladesh. The agreement demands a five-year commitment from participating retailers to 
conduct independent safety inspections of factories and pay up to $500,000 per year toward safety improvements; 
 
WHEREAS, major European retailers – for example, Marks & Spencer and Carrefour – have joined the agreement. Others 
who’ve signed on include companies recently involved with factory disasters in Bangladesh, such as Swedish retailer 
H&M and Italian fashion house Benetton, PVH, parent to Calvin klein and Tommy Hilfiger along with Abercrombie & 
Fitch, which agreed just hours before the deadline; 
 
WHEREAS, U.S. retailers including Walmart, Gap, Macy’s, JC Penny, VF Corp, Target, Kohl’s, Cato Fashions, OshKosh 
B’Gosh parent company Carter, American Eagle Outfitters, The Children’s Place, and Foot Locker have refused to sign the 
accord thereby failing to join the agreement;  
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WHEREAS, Walmart is the largest buyer of garments from Bangladesh, which has a notorious record of ignoring the 
safety of workers and suppressing their attempts to improve their conditions. Yet Walmart appears not to have taken the 
necessary steps to enforce safety conditions of those worker, including making sure its contractors and subcontractors 
were complying with basic fire codes to protect workers; 
 
WHEREAS, Walmart, of course, has an appalling record that includes blatant disregard for the human rights of workers, 
discrimination against women, and infliction of damage on small businesses and the environment. And we cannot let 
Walmart get away with ignoring claims of basic safety violations and human rights abuses;  
 
BE IT RESOLVED THAT, APALA create pressure through its means to American retailers, buyers, companies stated above 
to accept and sign the Bangladesh Factory Fire and Building Safety Accord without any further delay; 
 
BE IT RESOLVED THAT, APALA through the AFL-CIO continue to create pressure on the Bangldesh Government to 
implement all that they promise under the changes through amendments to the nation’s labor laws which is supposed to 
expand benefits for garments workers and make it easier to form trade unions; 
 
BE IT FURTHER RESOLVED, that APALA make sure that no retailers withdraw doing business with the Bangladesh 
garment industry for not willing to sign the safety accord. And will pursue Walt Disney Co. to come back to Bangladesh 
who stopped producing clothes in Bangladesh after a recent disaster happened and escaped signing the accord; 
 
BE IT FINALLY RESOLVED THAT, APALA will strongly support to reinstate the Bangladesh trade status in the US market 
after it’s Government was suspended recently, due to the realization of gross violations in the garment industry which 
the Bangladesh Government promises to fix. 
 
Submitted By: 

 Maf Misbah Uddin 
 APALA National Executive Board and Delegate Treasurer, District Council 37, 

AFSCME 
 President, Local 1407 – New York City Accountants & Actuaries Founder & President, Alliance of South Asian 

American Labor (ASAAL) 

 Ahmed Shakir 
 APALA National Executive Board and Delegate Secretary, Local 375, DC 37, AFSCME 

 Jed Matalon APALA Delegate, Vice President, Local 1407, DC 37, AFSCME Saturday, December 15, 2012 

 Mazeda Uddin APALA Delegate, ASAAL National Women’s Coordinator 

 Alma Roper APALA Delegate, Executive Vice President, Local 1549, DC 37, AFSCME 
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(21) THE AFL-CIO EXECUTIVE COUNCIL SHOULD INCLUDE AN ASIAN PACIFIC AMERICAN UNION LEADER 
 
WHEREAS, the Asian Pacific American workforce is one of the fastest growing in the United States; and 
 
WHEREAS, there are 18.2 million Asian Pacific Americans, who constitute about 5% of the U.S. population; and 
 
WHEREAS, there are more than 500,000 Asian Pacific American union members who continue to play an instrumental 
role in the American labor movement; and 
 
WHEREAS, the Asian Pacific American Labor Alliance has been developing Asian Pacific American union leaders for more 
than 20 years, and have supported the organizing of a new generation of Asian Pacific American workers; and 
 
WHEREAS, of the 55 members of the AFL-CIO Executive Council, there is not ONE Asian Pacific American;  and 
 
WHEREAS, the AFL-CIO is committed to diversity, to comprehensive immigration reform, and to building labor and 
community alliances for social and economic justice; and 
 
THEREFORE BE IT RESOLVED, that the Asian Pacific American Labor Alliance calls on the AFL-CIO to include at least one 
Asian American union leader on their Executive Council leadership slate being proposed for the 2013 AFL-CIO 
Convention; and 
 
Submitted by:  

 Kent Wong, APALA Los Angeles Chapter, AFT 


